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F. No. 7O-81y'2O16-SP V0

Governrnent of lndia
Ministry of Youth Affairs & Sports

(Department of Sports)

Block ?', Pragati Vihar Hostel.
Lodhi Road, New Delhi- 110003,
Dated the rul4bdcember, 2o1E

1o, /
-r,z The Registrar,

l.akshmibai National lnstitute of Physical Education,
Gwalior'(MP).

)

,1

E *^Jl: - Apprax-t r4+.v";A^*'t-. A*lt, Yours faithfully,

&J"rt^
(Rakesh Kumar)

Under Secretar:i to the Govt. of lndia
Tele:2436iJ242
Fax:24362942

5ir].,jecl: Draft l3ye-r.arvs, conditions of service and RRs oflfUtpf, Gwalior.

5i, -' 
"-..--1

I arrl directed to refer to your letter No. Aclmn/100 /2010/lll/2544 dated 7th December, 201-6 on
thr. ahi'ivi: noted sut'ject. The v,ihole proposal has been considered in this Ministry and the aporoval
thprt:t:-; is conveyed subject to the following conditions/observations:

'f,ile rir-!n'rber of post of MTS shovun as 92 should be reviewed in accordai'rce with some work
s'Lt.': ir and an indepencient ceil should be set up for recruitmelt to these posts along with a

I--'r oper systenl cf recruitment. LNIPE should also explore the possibiliiy oi appointing the
iiti:;-soilS by SSC or ariy r;ther similar reci'uiting bodv.
ir.r"r r:as: of rclaxation of qualif ications and e>rperience in any of the pcsts should be refered to
I i1e lviinistrv before hand.
T-lie lrrstitute should nralntaln appropriate ratio between faculty and students as per the norms
ol UGC frorn tirne to time and keep the Ministry inforrned of the same.
fhe propo;al i'e. draft, RRs, Bye-Laws etc. should be strictly in accordance with the guideiines
c,i UGC, DoPl'and any other concerned Gcier'.;. ,t -.':i)artment.
Arr',rthi-e which is found subsequ€nthi 1-r91 to be in accorclancc with the instructions of the
Government will be reviewed by the Ministry.
This approval does not imply permission for creating posts or incurring financial ohligations
without following due procedures.

This issues with the approval of the competent authority.
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IAXSHM|BAi t{,rrqOHAL tNSTtl!, r I -,F pH}.S!:.{L EDUCATTON, Gt.,rA,l0t:
(DEEMED : 

.,r ,jE uNtvERslTY)

IAI(SHMIBAI NATIOiIAL INSTITUTE OF PHYSICAL EDUCATION SERVICE BYE-LAWS AI{D CONDITIONS
OF SERVICE REGULATIONS, 2(,I6

AND
LAKSHMIBAI NATIONAL INSTITUTE OF PHYSICAL EDUCAIIOT,I SERVICE RECRUITTIEtiT RULES, ?OI6

@14

)

TAKSHMIBAI NATIONAT INSTITUIE OF PHYS'CAL EDUCANON
SERVICE BYE.LAWS AND CONDITIONS OF SERVICE REGUGTIONi, M16

goveming appointmenls, terms

condiliofls of he service of tlE Teaching & oher

Staff.

Bye'laws governing appointnrentsffiiZni

conditions of the servic€ of he Non.Academlc Staff.

Appojnting Authority, Disciplinary Auttrority a

Appellale Authority for varjous $nctioned posts in

the lnstitute and UGC HRDC.

LAKSHT\,,llBAl NATTONAL |NSTITUTE OF PHYSTCAL EDUCATION
SERVICE (RECRUITIVENT) RULES, 201 6

Recruitmeni Rules in respect oi Teach-ino & oGei

Academic Cadres in the lnstitute

Recruitment

rn the

6. Schedule -5 Recruitmenl Rules in respect oI posts oiuGa- 

-HRDC,
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LAXSHMIBAI iIATIONAL INSTITUTE OF PHYSICAL EDUCATION, GWALIOR
(DEEiTED r0 BE UNTVERSIrY)

CHAPTER - I

T@
I. SHORT TITLE AND COIiIMENCEMENT

i) These Byelau,s shall be calhd Lakshmibai National lnstitle of Physicd Education Service Bye-

laun and Conditions of Service Regulations, 2016 (LNIPE SBCSR) and haw been framed under
Rule 47of the Rules appnded wi$ MOA (2014)ol he lnSiMe.

ii) They shall be deerned to have come into lorce lrom the date when hese ar6 notified.

iii) Nothing in these Biela,r{s shall afiect the appointrnentS made and ac,tions taken in accordance with
he Rules adopted by Lakshmibai National lnstitute of Physical Education (LNIPE) or any
resolution(s) of lhe Board of Managernent prior to ltie date of coming into force of trese Bye.laun.
All fie actions taken pertaining to mnditions of service maters lill fte date of commencement ol
hese Byelarxs shall be deemed to have been taken under he authodty of these bye-laurs and
rules appended hereto.

2. APPLICATION

These Bye-la$/s shall apply to all employees ol the LNIPE other than

i) Persons employed on daily wages;

ii) Persons appojnted on contract for specific assignments;

iii) Pro.iecl staff;

iv) Consultants;and

v) Un-skilled WorkAssistants,

3. DEFINITIONS At'IO INTERPRETATIONS

ln these Bye.lauc, unless the context other requiresi

i) iAcademicCouncil"-meansAcademicCouncilofthelnstitute;

ii) 'Academic Yeaf means the period of one year commencing from lsr July with the opening of the
session and ending on the last day of June next year;

iii) ?ppellate Authority" means be authority competeni to consider appeal in accordance with the
pmvisions under the li4emorandum ofAssociation orhese Byelaws;

"Appointing Authority' in relation to any post under the Lakshmibai National lnstitute
Education, Gwalior means the authority competent to make appointment to hat post;

of Physical

lAuthorities' means the authorities dufin"O in tf,. Memorandum of Associalion and the Rules of the
lnstitute;

"Board" means the Board of Management of the lnstitute;

)

iv)

vi)

vii) "Bye Laws" means ByeJaws framed in pursuant to provisions of the Mernorandum of Association
and the Rules of the LNIPE; .

"Cadre' means the strength of a service or a part of a service sanclioned as a separate unit;viii)
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tx) "Chairman' rneans th€ Chairman cl the Board cf [4anagernent of he LNIPE.

'Conbact Employee" nEans an appointrnent on contracl tor specfic assignment on consolidated
.salary taking into consideration the nabre of assigned ryort-load involved and terms ani mnditi'ons
as rnay be agreed upon betlr,een $e appointing autDrity and the pbrsori appoint6d for a specidc

F'eri';

"Depart nental Promotion Committee' (DPC) means a committse set up for consideration ol cases of
pmmotion, I\,lodified Assured Career Progression (lttACP) Schene, mnfirmation of employoes etc.;

'Department" means a DepartrEnt established on he reclmfl)endations ofthe Academic Council;

'Deputatjonist' means a person whose services have been obtained by he lnstitute on deputation
terms fmm his parent departrnent;

'Disciplinary Authority' in relation to any post under tE Lakshmibai National lnstitute of Physical
Education, Gwalior means the au$ority competent to take disciplinary action on he incumbent of
that posti

"Direct recruit' means an employee who has been directly appointed by the appointing authority to
any post underthe lnstitute in accordance with the procedure regulating direct recruitrnent;

"Duty' includes seryice on probation provided that such service iF tollowed by confirmation;

"Employee' means any person appointed on u/hole-time salary basis by the lnstitute in its regular
service and includes teaching & other academic and non-academic staff;

'FinEnce Committee" means the Finance Committee of the lnstitute;

"Finance Officel means the Finance Officer ofthe lnstitute:

'General Body' means General Body of the Society;

.Gnvpr.npn",ylarnl th6 tl^,,prrrnorl 
^{ l.rdi?,

'lnstitute'means Lakshmibai National lnstitute of Physical Educatjon, Gwalior;

'LNlPE" means Lakshmibai National lnstitute of Physical Education, Gwalior;

"Memorandum' mgans the Memorandum ofAssociation and Rules ofthe lnstitute;

"Non-Academic Staff means the staff other than teaching & other Academic staff of he lnstitule and
such other posts d! may be declared as Ndn-Academic staff by the Board of Management;

)

)

xi)

xii)

xiii)

xiv)

XV)

xvi)

xvii)

xvii0

xix)

xx)

rYil

xxii)

xiii)

xriv)

xxv)

xxvi) 'Pay" means the amount Cialvn monihly by an employee as pay as admissible under the rules fl.om
time to tinrej '

xxvii) 'President" rneans he Presi'Cent of the lnslitute as per the Memorandum;

xxviii) 'Probaton" mrns tre period lor determination lhe fihess of an employee tor his ercntual
substantive appointrnent to a post;

xxix) 'Recruitnent Rules' means the Recruitment Rules fiamed by he lnstiMe tor recruitment, promotion
eb. of its employees;

xxx)

xxxi)

"Registra/' means the Regiskar ofthe lnstitute;

'Rules and Regulations' means th€ Rules and Regulations framed in pursuance to relevant
provisions of l4emorandum of Association of the lnstitute;
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)Gxii) 'SalaD/ nEans emoluments of an employee ofthe lnstitute including pa) ailDwances elc. classilied

- as salary;

xxxiii) 'Sdledule' means schedule attached to UEse byelaws.

xxxiv) 'Selection Committee' means a committee appointed tor selection of person(s) for appointrnent to a

post in lhe lnstitute,

xxxv) "Society' means the Lakshmibai National lnstitute of Physical Education Society, Gwalior;

xxxvi) 'superannuation" means attainment of age of retirernent

xrJvii) 'Teaching and other Academic Stalf' rneans the staff involved in teaching, research and evaluation,

runiculum development, material development, counseling consultancy, training including

preparation o, tmining mdules, handbooks, and the staff on such other posts as may be declared as

teaching stalf by the Board of Management.

1-zl xxxviii)JSDlgIe[egEL/rEans a post carrying a delinite rate of pay sanctioned lor a limited lime;

xn<ix) 'Vice Chancellor rneans Vice{hancellor of the lnstitute

1. CLASSIFICATION OF THE EMPLOYEES OF THE INSTITUTE

The teaching & other academic and non-academic posts in the lnstitute shall be classifed in Group 'A',

'B'and'C'on the same criterion as prescribed in the Cenkal Civil Services (Classification, Control and Appeal)

Rules,'1965.

5. CREATION OF POSTS

The Board of Managbment in consultation with tle Finance Committee shall have pou€rs in pursuance

to the Rules of the lnstitute, to create bolh teaching & other academic and non-academic posts, as and $hen
expedient in the interest of the lnstitute. The existing inst uclions of the Governrnent of lndia regarding creation

and filling ol posts shall be applicable. The existing sanctioned posts and pay band & grade pay in the lnstitute

and UGC-HRDC are as indicated in Schedule-1

6. APPOINTING AUTHORITY/DISCPLINARY AUTHORITY ANO APPELLATE AUTHORITY.

The appoinling authodty, disciplinary authority ard appellate authonty for various posts in the lnstitute
ar)d tl(-n:-HRD('i s|dl lte as irrrlir:aled in Sr;hedrrle-7.

7. SCALES OF PAY

the Pay Scales, Pay Band and Grade Pay or Academic Grade Pay, as lhe case rnay be, for various

teaching & other academic posts and non-academic posts shall be such as may be prescribed by the Board of ,,

Management and approved by the Govemment trom time to time, keeping in view the UGC guidelines and ), directives ofhe Govemment in this regard.

8. FULL-TIME EITIPLOYIIIENT

. i) The services of an employee shall be at he disposal of he lnstitute full-tirne and he may be

required to perform such duties as may be assigned to him by the lnstitute trom tjme to time.

. ii) Wthout prejudice to the generality ofclause (i) above -
a) an employee may be reguired to undergo a course of study ortraining rvithin oroutside lndia;

b) he may be required to serve the lnstitute at any place and in any post not lo,,!er thal the post

--
part in politics, or without the prior permission ot {he Board in the case ol the Vice Chancellor,

or of he Vice Chancellor in fie case of others, engage himsell directly or indirectly, in any

llf i,.;:ffi ll,ru1",:"':?'sffi i]:,r"::'J[itrJxy:":"?;,?,r#,*ffii
authority.
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9. TEST OR EXAMINATIONS

t)

""-_,^^.,I-.-:it]"fes 
of he lnst tute 

-shall 
be required to pass such departrnentat and other tests andexamrnalons as may be prescribed by the 8oard. The Board may lay doun rules regarding he tinre-names wittrinwtrich the tesh have to be passed, he consequences of not passing ihe test ind otrer cognate matters.

10, HOLIDAYS

,.- . , ft. lnstitule shafl observe aI such horidays as are obs€ryed by the offices ofthe Gowmment or rndianotified from time to time al Gwaliol Hor,,ever, the Vice Chancettor srrall trave tr-e option lo change hese holidayskeeping in view the local needs and/or academic,laOministrative onsiderationi.
.I 1. LEGAL PROCEEDIT{GS

, . . . All legal proceedings against he rnstitute by its emproyees u,ourd be in ttle name of the Regiskar andsubject to Courts atGwaljor or the Courts having lurisd'iaion over'Gwafior.

I2. PROVISION FOR EXISTING EI'PLOYEES

Every p€rson holding a Post under the lnstilute al the commencement oI these bye-lalrs shall, on suchmmmencement, be deemed to have been appointed under the provisions of these bye_lauisil;;;;;;post mentloned in the schedure attached to ihese bye-rav,s and rtatr orr* ti," pry orrwn by him immediaterybefore such comrnencernenl.

I3. AUTHENTICATION OF DECISIONS

. All orders and decisions of the Academic Council and the Board sha be authenticated under thesignatures of the Registrar.

14. INTERPRETATION AND REMOVAL OF DOUBI

,-^,...^ -ll.yld: 
and expressions used, but not defined, in these bye]aws and defined jn the Rules of therns'ure sha, have the meanino respectivery assigned to lhem in the said Rures. rn case or oouots as10-fi

:flp_,:l:qr of the words and expressions-in theise byetaws; anU 1,iy r,vtretireian authority of the lnstitute issupenor to any other authority; the decision ofthe Board of [4anagement ttreronit a Oe final.

,5. POWER TO RELAX

., ^ 
Norwithstanding anylhing mnbined in those Bye lawi, he Board may relax any o[ dre provisions of

:::::,:l::T ,::q-1:F:l-rlTllr.ln:-" o|. ancnujte unduo hordnhirr oriiinq rrvnr ti,u ,p",,ri,,, ,,r 
",,.rrprevrsrur 15, ur tnc tntoresB ol lhe lnstrllrlc

16. AMEIVDIi{ENT oF RULEs

The Board shall have the authority to amend, modify, change, withdraw or suspend, any or all of theseByelaws and Rules appended ihereto with tie concurrence of'tire Goiein*nl 
- -

17. RESIDUARY CONOITIONS

,r" 
" 
* l*: iy,l,in:"::","*::l'1.T.:::1,_l1.ll *li.: g1 "! 

emproyee for which no provision is

c"**,,i.r,lrru.r.i[.[?or*",",iffii##J;;il,;;;.';,,l'Ji;;lf;lll";iil'Ji::]i,;ftr:],,ff
in accordance with prescribed pr;ced{rre in the Memorandum.

)
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.CHAPTER . 2

BYE.LAWS GOVERNING APPOINIT'IENTS, TERMS AND

CONDITIONS OF THE SERVICE OF THE TEACHING & OTHER ACADEMIC STAFF.

1. APPoll{IlrlENT S

i. Ihe appointrnents in he teaching/aczdemic cadrcs shall be made by the competenl Auhority on fie

recommendatjons of the searchlsebclion committee. The directly recruited posts shall be filled up

through an all lndia open advertisernent besides notifying to he Employrnent Exchange The

comp-osition of search/seiection committees together witr qualifcations, experience etc. and manner of

recruitment etc. shall be as laid down in Recruitment Rules under Schedule:3 hereto

ii. lt is optional for the lnstitute to utilize the seminar or mlloquium as a method lor the selection ot

Assistant Prolessor, Associate Professor or Professor.

iii. There shatl be no age limit lor recruitment of teaching & other academic posts since no provision has

been made in the UGC notification / regulations in this regard.

iv. The Govemment's instructions laid doMt for reservation of certain percentage oI posls in respect of

candidates belonging to Scheduled castes, scheduled Tribes, other Backward classes and Pelsons

with Disability, Ei-servicemen etc. as applicable from time to time, shall apply mutatis mutandis in the

lnstitute in the cases of appointments of teaching and other academic staff

v. In the event of office of the Vice Chancellor being vacant, the officer appointed to perform cunent duties

of the Vice Chancellor, shall be the Chairman of the selection committee, wherever so provided in the

selection mmmittee.

vi. No act o'r proceeding of any selection committee shall, horlever, be called in questjon on the gmunds

merely of the absence of any member or members or chairman ofthe seleciion commjttee

2, APPOII'ITT'ENT ON CONTMCTUAL BASIS/PART.TIME BASIS

All teaching posts shall be filled up on regular basis, afler an all lndia open advertisemeni. i'lov€veI, il

thc appointmcnt to icertain post i6 requir6d to hc made urgently in ihe jnlerest of teaching, the.Vlcc Chancelior

may makc l0r t 0rlrry!ppe[rUrErrt ufl I L,rt !dldl..l!.rd-tinD h*i,ttor t peaod. of 0r]{t fi10d0$io goacion3l a ti[18'

The minimum qualification lor appointnent of such teachers shall be the same as those lor regular

teachers and they shall be selected by duly constituted selection committee and appointed only in exceptional

circumstances such as absence of subject specialist.ol too much !&odcloadlnaEgulattegrbgL-

3, TERMS & CONDITIONS OF SERVICE

All rules, iegulations, orders etc. regarding service conditions such as pay & allowances, fixation of pay,

leave rules, incentiv6 of ph D./M.Phil. promotion probation & confirmation etc and other academic related

matters, as prescribed by the UGC in respect o, teaching and other academic staFf of the Universities will be

applioable to the teaching and other academi; stafi of the institirle. Eoi a,l olhei i'natters, th€ iule: and crCers of

the Central Governmenl r,'iillbe applicable.

4. RESIDUARY CONDITION

Any matter relating to the conditions of recruitment, service of an employee for \rihich no provision is

made in the above byel;6 or in case of any ambigu1y, or discrepancies, lhe instructionshules of the

Govemment of lndia / UGC, as amended from time to time, shall be follovied by the lnstitute until specifc

provisions are made in the relevant Rules and/or Bye-laws in accordance with the prescribed pmcedure in the

-----t---------fr emi-iei?um.

)

)
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CHAPTER - 3

BYE.LAWS GOVERNING APPOINIMENTS. TERMS AND CONDITIOI{S
OF THE SERVICE OF THE NON.ACADEMIC STAFF

1. APPOINIMENTS

(D rhe posts in the non-academic cadre shal be filled in by the respeclive appointing authorities on
ihe recommendations oI the serection commifiee as prescribed foieach port. n r ,ri"""try 

".rit"lposts shall be filled up hrough an all lndia open advertisernent besides nottying to he Employrnent
Exchange. The composition of selecton mmmittees together uiith qualificationsi prescribed manner
ol recruitment etc. is given in Recruitrnent Rules under Schedule-4 hereto.

Every.person on appointrnent to any of the sanctjoned posts either by direct recruitrnent or by
prorrotion shall be on probation as prescribed under the LNIPE service (Recruitrnent) Rules, 2016
as arnended from time to tirne. The probatjon period may be e(ended by the appointing aufrority in
accordance with the rules and instructons issued by fle Govemment from Iime to tjie. lf, during
the period of probation or any extension lhereof as the case may b€, the appointing authority is o-f
lhe opinion that an oficer is not fit for permanenr appointrnent, he may be discharged from service
or he rnay be reverted to the post held by hjm prior to his appointrnenvpromotjon in the lnstitute, as
the case may be. During ttre period of probation or any extension ihereof, the oficer shall be
required to undergo such course or murses of training and instruction and to pass such
examination and tests as may be deemed 1ll and prescribed elsevrfiere, as a mndition to the
satisfactory completion of the probation.

Both in the case of direct recruitrnent or recruilment through promotion, the Govemment's
instructlons laid down for reservation of certain percentage ol posts in respect of candidates
belonging to Scheduled Castes, Scheduled Tribes, Other Backward Classes and persons [,ith
Disability, Ex-seryicemen etc. as applicable from time to time, shall apply mutatis mutandis, in the
lnstitute.

All the employees of the rnstitute shal be given an age relaxalion to the extent of regurar service
rendered by them in the lnstitule subject to a maximum of 10 years, over and above hL prescribed
ma imum ageJimit for respective calegory, for sLrbmission of application for appointment on 3 po:t
against direcl recruitment quota in the lnstitule.

ln the event ot ottice of the Vice Chancellor or thc Rcgistrar being vacant, the oficer appointed to
perform flrnent dutieg of the Viqe Chancellor or fhc Raglstnr. ni ih. .rw,mFy he, itrrtt Ur ttrc
Ohalrman ot the selection gommjttee, wherever s0 nrovided in lhc sclertinn cnmmittpc

No act or proceeding of any selection committee shall, however, be called in question on the
grounds merely ofthe absence of any member or members or chairman of the selection commjttee.

The following Group 'B'and 'C'non-academic posts shall be classified as isolated, having no
promotional avenues in normal channels, unless othervvise providecj by the byelav,rc:-

a/ , ugo i'r5ruuLli,
b) Life Guard.cum-lnshuctor(Swimming);
c) Mess Supervisor;
d) FilmPrqectionislcum-Photographer;
e) Matron;

, Library lnformation Assistanl;
g) Supervisor (B&R);

(i0

_)

(iii)

(iv)

(v)

(vi)

(vii)

i)
D
r)

m)

n)

Laboratory Assistant;
Laboratory Assistant (Pathology);
Technical Assistantl
Security lnspeclor;
Arts & Crafts lnstructor;
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o) Caretaker;
p) Llbrary Clerk;

q) oriver.

2. APPOITTMENI ON CONTRACT

Appointmentonconbactshallbemadeby0reViceChancellorforspecificassignrnentsona
consolidated salary, taking into consideraiion the nature of assignrnent and wDrt-load involved, and on terms and

conditions as ,rpi agr""O upon betrrreen the appointjng authority and the person so appointed on mntract.

Duration ol such contracts normally shall not exceed one year at a tirne.

Notwithstanding the manner and method ol appointrnent mentioned above, the Vice Chancellor

(i) may, where a post is to be filled on conkaclual basis, at his discretion, constitute a selection

committee, as the circun6tances in each case may require; and

(ii) shall have full por.,iers in the selection/appointrnent ol his secretary,either from within the lnstitute or

,rom outside for a period not exceeding tenure ofhis appointnEnt. such an appointrnent shallbe on

co{erminus basis and lerminable any time at the discretion of the Vice Chancellor'

3. TERMS E CONDITIONS OF SERVICE

The service conditions of non-academic staff of the inslitute will be govemed by the rules and orders of

the Central Gowmrnent as applicable fmm time to time.

1. RESIOUARY CONDITION

Any matter relating to the condiiions oI recruitment, service of non-academic staff cadres forwhich no provision is

made in the abovibye'laws or in case of any ambiguity, or discrepancies, the inskuctions/rules ofthe

Govemment, shall be followed by the lnstiiute untilspecific provisions ate made in relevant Rules and/or Bye'laws

in accordance wjth prescribed prccedule in the i.4emorandum.

)
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LAKSiIMIBAI NATIONAL INSTITUTE OF PHYSICAL EDUCATION, GWALIOR
(DEEMED TO BE UNIVERSITY)

No. Admn./ NoTICE Dated

ln exercise of the pou/ers conrened by the Rule 47 under Rules ol the Lakshmibai National lnstitute of
Physical Educatlon; Gwalior and jn supersession ol LNIPE Service (Recruitrnent) Rules, 2011 issued vide
NoTICE No. Adrtn./100/2010/Vol.ll/137 dated 16u August,2012, the Board ot Management of the Lakshmibai
National lnstitute o, Physical Education, Gwalior hereby makes lhe following rules namely:-

1. Short lde and commencernenl -(a) These ruies may be called the Lakshmibai Natjonal lnstitute of Physical Education, Gwalior Service
(Recruitrnent) Rules, 2016.
(b) They shallcome into lorce fmm the date of issue olhis Notice.
2. Number of the post, classification and scale of paylpay band and grade pay - The number ofthe posts,
their classifcation and the scab of pay/pay band and grade pay attached thereto, shall be as specifed in cllumns
2 to 4 otthe Schedules annexed lo these rules ror respective posls.
3. Method of recruitment, age limit, qualifications etc. - The method of recruitrent to the posts,
qualillcations and other matteB relating thereto shall be as specified in cllumn 5 to 13 of the said Schedules.
4. Diqualilication - No person, who has entered into or contracted a maniage with a person having a
spouse living or $/ho, having a spouse living, has entered into or contracted a maniage wih any person, shall be
eligible for appointment to the said post.

Provided fiat the Eoard of Management may, if satisfed that such maniage is permissible under the
personal law applicable to such person and the other pady to the mariage and that here are other grounds ror so
doing, exempt any person from be operation ofhb rule.
5. Poi,ter to relax - Where the Board of lranagement is of the opinion that it is necessary or expedient so
to do, il may, on the request ol the Vice Chancellor, by order, for reasons to be recorded in writing, relax any ofthe
provisions ofthese rules wih respect to any class orcategory of pelson.
6. Saving - Nothing in these rules shall afecl reservations, relaxation of age limit and other mncessions
required to be provided for the Scheduled Castes, tie Scheduled Trib€s and other special categories of persons,
in accordance with the order issued by the Central Governrnent trom lime to time in this regard.

Regiskar
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- SCHEDULE - 1

LAKSHi'IBAI NATIONAL INSTITUTE OF PHY$ICAL EDUCATION, GWALIOR

(DEEMED TO BE UNIVERSIY)

SANoTIoNE0 POSTS. PAY BAND AND ACADEliilc GMDE PAY / GRADE PAY

)

S. No. Post Skensth Psy Band and Academic Grade Pay

Vice Chancellor 01 Rs. 750001 Special AlloMnce Rs. 5000/-

2. tfessor 06 Pay Band -4 Rs 37400$7000 AGP Rs. 10,0001

3. Associate Professor 07 Pay Band - 4 Rs. 37400-67000 AGP Rs.90001
.4. Assistant Professor 37 Pay Band - 3 Rs. 15600-39100 AGP Rs. 60001

5.

University Assistant
Librarian 01 Pay Band - 3 Rs. 15600-39'100 AGP Rs. 60001

Other Academic

S.No. Post Strenglh Pay Band and Grade Pay

1 Registrar 01 Pay Band - 4 Rs. 37400-67000 GP Rs. 10,0001

2
Contmller of
Examination

01

(To be

crcated) Pay Band - 4 Rs. 37400-67000 GP Rs. 10,0001

Finance Officer 01 Pay Band - 4 Rs. 37400-67000 GP Rs. 10,000/-

4. Deou& Reoistrar 04 Pay Band - 3 Rs 15600-39100 GP Rs. 76001

5. Assistant Reoistrar 05 Pav Band - 3 Rs. 15600-39100 GP Rs. 5400t

NON.ACADEMIC

S.No. Post Strength Pay Band and Grade Pay / Pay Scale

)

1 office Superintendent a2 Pay Band - 2 Rs 9300 - 34800 GP Rs. 4200/-

Senior Personal Assistani 01 Pay Band ' 2 Rs. 9300 - 34800 GP Rs. 42001

3. Assistant 04 Pay Band - 2 Rs. 9300 - 34800 GP Rs. 4200/-

4. Personal Assistanl 01 Pay Band - 2 Rs. 9300 - ii4800 GP Rs. 42001

5. Library lnformaticn Assistant 01
par F:ni] - ? R: q30n - 31801" Gp Rs tr20.4/

6. Yoqa lnstructor 02 P3y B3nd ' 2 R6. 9300 - 34800 GP Rs. 4200/

8.

Lrlu Uuurd uurr I r![uulur

Mess Supervisor

U1

a2

PJy uJriiJ I l1e. tJ00 - J4000 0n Rr. 4100/.

Pay Band -l Rs. git-tt-t - ll+uuu ul, xr [:iiiJ:

9.

Film Projectionistrum

Photoqraoher 01 Pay Band - 2 Rs. 9300 - 34800 GP Rs. 4200/-

10. lllatron 0'1 Pay Band - 1 Rs. 5200-20200 GP Rs. 28001

11 Supervisor (B&R) 01 Pay Band - 1 Rs. 5200-20200 GP Rs. 28001

Suoervisor (Grounds) 01 Pay Band - 1 Rs. 5200-20200 GP Rs. 28001

13. Compounder 01 Pay Band - 1 Rs. 5200-20200 GP Rs. 28001

14. Jr. HindiTranslalor 01 Pay Band - 1 Rs. 5200-20200 GP Rs. 2B0Cl

15. Up0er Division Clerk 0s Pay Band - 1 Rs. 5200-20200 GP Rs. 24001

1ti. LaDoratory Assrslant 05 Pay Band - 1 Rs. 520{i-20200 GP Rs. 2400/-

Stenographer 03 Pay Band - 1 Rs. 5200-20200 GP Rs. 24001

19. Techn ical Assistant 01 Pay Band - 1 Rs. 5200-20200 GP Rs. 24001

20. Security lnspector 01 Pay Band - 1 Rs. 5200-20200 GP Rs. 24001

21. Arts E Craft lnstructor 01 Pay Band - I Rs. 5200-20200 GP Rs. 2400i

Lower Division Clerk 11 Pay Band - 1 Rs. 5200-20200 GP Rs. 19001

23. Library Clerk 02 Pay Band - 1 Rs. 5200-20200 GP Rs. '1900/

14. Uare laker U1 Pav Band - 1 Rs. 5200-202UU Uu lG. 'lgUU/-

Driver 04 Pay Band - 1 Rs. 5200-20200 GP Rs. 1900r-

26. Electrician 02 Pay Band - 1 Rs. 5200-20200 GP Rs. 19001 i
27. Pump Attendant 04 Pay i3and - 1 Rs. 5200-20200 GP Rs. 18001

28. Plumber 02 Pay Band - 1 Rs. 520G20200 GP Rs. 18001

29. i,,lulti Taskinq Staff 92 Pay Band - 1 Rs. 5200-20200 GP Rs. 1800/-
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(c) u.G.c. - HLor

(G) (i) Acadsmic Staff

l\

1 Technical Ofllcer 01 Pay Band - 2 Rs.9300 - 34800 GP Rs. 46001
2 Section Officet 01 Pay Band - 2 Rs.9300 - 34800 GP Rs. 46001
3 Senior Assistanl 01 Pay Band .2 Rs.9300 - 34800 GP Rs. 42001

4
Computer AssistanV

01
Pay Band - 2 Rs.9300 - 34800 GP Rs. 42001

JuniorAssistant Pay Eand - 1 Rs. 520&20200 GP Rs. 28001
5 Librarian or Technlcian 01 Pay Band - I Rs. 5200.20,200 GP Rs. 24001
6 Sieno-typisUComputer

operator
0'1 Pay Band - 1 Rs. 5200-20200 GP Rs. 1900/-

7 Hosiel Attendant 01 Pay Band - 1 Rs. 520G20200 GP Rs. 18001
I Multi Taskino Staff 01 Pay Band - 1 Rs. 520G20200 GP Rs. 18001)

(C) (ii) Non.teaching Staff
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LAKSHMIBAI }IATIONAL INSTITUTE OF PHYSICAL EDUCATION, GWALIOR

APPOINTING AUTHORITY, DISCIPLINARY AUTHORITY & APPELLATE AUTHORITY FON

VARIOUS SANCTIONED POSTS II'I UGC HRDC

s.
No.

Category of Post Appointing
Authority/

Disciplinary
Authority

Appellate
Authodty

1 All posts in PB4
and

PB-3

BolM BoM President

2. Allposts in PB-2
and PB- 1

Vice Chanc€llor Vice Chancellor Boll

NOTE: The employees of lnstitute and UGC- HRDC are not civil servants for the purpose of Article 311

ol Constilution of lndia.

r)

s.
No.

Category o,
post(s)

Appointing
Authorily

Disciplinary
Authority

Appallate
Authority

1 Vice Chancellor President President General Bod

2. All posts in PB4
and PB-3

Bo[, Bo[.4 President

3. All posts in PB-2,

PB-1

Vice

Chancellor

Vice

Chancellor

BoM

Page 12 of 62

SCHEDULE - 2

APPOINTING AUTHORITY, DISCIPLINARY AUTHORITY AND APPELLAIE AIIIHORITY FOR

VARIOUS SANCTIONED POSTS IN THE INSTITUTE

J



)

LAKSHMIBAI I{ATIONAL II{STITUIE OF PHYSICAL EDUCATION, GWALIOR
(DEEMED To BE uNivERslrY) 

scliEDuLE - 3

RECRUITi,lENT RULES IN RESPECT OF TEACHING AND OTHER ACADEMIC CADRES

.^mpa'sitian

)

1 Name of post Vice Chancellor

2. Number of posts 01

Classification Group h'

4. Pay Band and Grade Pay Rs. 75,0001 + Special Allowance Rs. 50001

5. Whether selection or non-
selection post.

Not applicable

6. Age limit for direct recruits. Not applicable

1. Educational and other
qualitical,on for direcl recruits.

Not applicable

8 Whether age and educational
qualificalions prescribed for
direct recruit will apply for
Promotees.

Not applicable

I Period of probation, if any. Not applicable

10 Method of recruitment whether
by direct recruitment or by
promotion or by
deputation/percentaoe of posls

to be t led by vanous
mcthods.

By Search through duly constituted Search-cum.Selection

Commitlee as per provisions in MoA as amended from time to

time.

11 ln casc of rccruitmcnt by
promotioni

deputation/absorption, grade

from which promotion/

deputaticn /absorplion to be

made.

Not appljcablc

12. lf a depadment3l promotion

committee exists, what is its
applicable

13. Composition of the Search-
cum- Selection Commift ee.

As per prcvisions in [4oA as amended from time to time.

la---

.'*-ffi-#r:Hj:'
Page 13 cf62
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SCHEoULE - 3 (Cdntd.)

1. Name of post Professor

Number of posts 06 (including I post created for NERC, Guwahati)

J. Classification Gmup A'

4. Pay Band and Grade Pay Pay Eand 4 Rs. 37400-67000

Academic Grade Pay 100001

5. Vlhether selection or non-
selection post.

Not Appliaable

6. Age limit ror direct recruits. As per UGC Regulations as amended fom time to tirne.

7. Educational and other
qualiflcatjon for direct recruits.

As per UGC Regulations as amended from time to time.

8. Whether age and educational
qualilications prescribed for
direct recruit will apply for
Promotees.

Not Applicable

9. Period oI probation, if any. One year

10. Method of recruitment whether

by direct recruitment or by
pronrotion or by

deputation/percentage of posts

to be illed by various

methods.

Recruitmenl

11 ln case of recruitment by
promotion/deputation/absorpti

on, grade irom which
promotion/ deputalon/
absorption to be made.

Not Applicable

12. lf a departmental promotion

committee exists, what is its
composition.

Not Applicable

13. Composition of he Selection
Committee in case of direct
recruitment.

As per UGC Regulaticns as amended from time to time

Notes:
. 1. Qualiications are relaxable at the discretjon of the Competent Authority in the case of candidates

otheMise',l,ell qualified

2, The qualification(s) regarding experience is relaxable at the discretion of the Competent Authority in the

case o, candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the
--*-

possessing the requisite experience are not likely to be available to fll up the v ancy reserved for hem.

)

[Mk
3r{{ Rfu4/ Unae I seci:i:r:'

qqr ardr_..,i r.-'r" cic-ll.jr:ii:-I
!,4;istry or Youlh Aiia:is & SPtil:

lir{ai e-, {i:-lr. i+ i?*-il -
Govl. or Iadia. Ne\'t Deli'li-11ulr) I
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Notes:
1 Qualifcations are relaxable at the discretion of the competent Authority in the case of candidates

otherwise well qualified.

The qualification(s) regarding experience is relaxable at the discretion of the Competent AutDrity in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the
Competent Authority is of the opinion that suffcient number of candidates from these communities

----*-----pessessing{he-requsite.expaienoe-arerstJil(elyd}+e{yailabl+Hfl{p+e+aeafley{es€F/ed+rihem-------

t3

S':!EDU!!.iq,ol!{J

1 Name ol post Associate Professor

2. Number of posts 07
(including 1 post created for NERC, Guwahati)

3. Classification Group 'A'

4. Pay Eand and Grade Pay Pay Band -4 Rs. 37400-67000
Academic Grade Pay 90001

5. Whether selection or non-
selection post.

Not applicable

6. Age limit for direct recruits. As per UGC Regulations as amended from time to
tirne.

7. Educational and other
qualification for direct recruits.

As per UGC Regulations as amended from tjrne to time
plus spepialization/appropriate qualification in the
areas/discipline in which, appointment is to be made.

8. Whether age and educational
qualilications prescribed for
direct recruit will apply for
Promolees.

I

Not Applicable

L Period of probation, if any. One year

10. Method of recruitrnent \,vhether
by direct recruitment or by
promotion or by
deputation/percentage of posts
to be filled by yarious

methods.

Direcl

11. ln case of recruitment by
promotion/deputationiabsorpti

on, grade from w,ticlt
promotion/ deputation
/absorplion lo be mad8

Not applicable

12. lf a departmental promotjon
committee exists, what is its
composition.

Not applicable

13. Composition of the Selection
Committee in case of direct
recruitment.

As per UGC Regulations as amended Irom time to
time.

Page 15 of62
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SCTIEDULE - 3 {Cont-d.j

1 Name of post

t. Number oI posts JI
(inciudinq 6 posts ff€ated for NERC, Guwlhati)

3. Classification Group h'
4. Pay Band and Grade Pay Pay e'dnd .3 tu. 156b0-rstoo

Academic Grade Pay Rs. 60001

Whether selection or non-

selection post.

Not applicable

6. Age limit for direct recruils. As per IJGC Regulations as amended lrom time to tirne

7. Educational and other
qualif cation for direct recruits.

As per U'G,c Regulatons as amended from time lo time

plus spgciaJizationiappmpriate qualification in the

areas/discipline in,,rihich, appointment is to be made.

8. Whether age and educational

qualifications prescribed for
direct recruit will apply for
Promotees.

NotApplicable

9. Period o{ probation, if any. Two year

10. Method oI recruitment whether

by direct recruitment or by
prorn tion at by

deputation/percentage of posts

to be filled by various

methods.

Direct

11 ln case ol recruilnrent by

prurr utiun/dipuLrtiDn^rhrontr
nn, Sridp frnm whi.h

nrnmnfinn/ dFflrlstion

/absorptJon to be made.

Not applicable

12. lf a deparimental promotion

committee exists, vrrat is its
mmposition.

Not applicable

IJ, Composition ol the Selection

Committee in case of direct

recruitment.

As per UGC Regulations as amended from time to Ume.

Notes:
1. Oualifications are relaxable at the discretion of the Competent Authority io the case of candidates

otherwise well qualif,ed.

2. The qualification(s) regarding experience is relaxable at the discretion of the Competent Authority in the

case of candidatei beionging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the

competent Authority is of the opinion that sufficient number of candidates kom these communities

9tf*requisiteexpeAenemrenoflik€1fl#dyailableto4lluplhefaeaneyresenuedfur{rem: 
--- -

3ttI{
{qr

SFI l<,.lirfa.ii
/ U.c).r seclut..-
ri ?ri .i iio riE i ii r 

-

)

)
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1 Name of post University Assistant Librarian

2. Number of posts 01

3. Classification Group A'
4. Pay Band and Grade Pay Pay Band - 3 Rs. 1560&39100

Academic.Grade Pay Rs. 60001
5. Whether selection or non-selection

posl.
Not applicable

6. Age limitfor direct recruits. As per UGC Regulations as arnended from time to
Ime

7. Educational and other qualification for
direct recruits.

As per U.G.C. Regulations as amended rrom time to
time.

I I Whether age and educational

I Qualifications prescribed for direcl

I recruil wil, apply for Promotees.

Not applicable

I Period of probation, if any. Two years

10. Method ol recruitment whether by
djrect recruitment or by promotion or
by deputation/percentage ol posts to
be fiiled by various methods.

Drecl

11 ln case of recruitment by
promotion/deputation/absorption,
grade from wilich promotion/
deputation iabsoetion to be made.

Nol applicable

17 ll a deparlmental promolion
rommittcc e.,,itb, wlrel ic itu

Not applicable

13. Composition of the Selection
Committee in case of direct
recruitment.

As per UGC Regulations as amended from time to
time. .

Qualjii.ations are ielaxable at the discretion of the Competent Authodiy in the case of candiCates
othem/ise vr€ll qualifed.

The qualifcation(s) regarding experience is relaxable at the discretion ofthe Competent Authority in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the
Competent Authority is of lhe opinion that suflicient number of candidates from thes€ communities
possessing the requisite experience are not likely to be available to fll up the vacancy reserved for them.

t:-.-
l 1,i t q--Ei' E:=r--

"*H7l-;:;,It:*: "g sir.rs;-r- rrt,: =u .e- rPage 17 of 62
ttrn;stry, ot Vouth A+eirs C_ S:r,, trqTrf, !l?.r" ..rr 1?--r.

covr. or rndi,. r.ri,, d.riiililbcc r

)
Notes:
1.
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1 Name of post Registr.rl

2. Number of posts 01

3. Classification Gmup A'
4. Pay Band and Grade Pay Pay Band 4 Rs. 37400-67000

Grade Pay 100001

5. Whether selection or non-selection

post.

Not applicable

o. Age limit for direct recruits. As pir UGC Regulations as amended from time to

tirne.

7. Educational and other qualification for
direct recruits.

As per UGC Regulations as amended from time to

time.

8. Whether age and educational
qualifications prescribed for direct
recruit will apply for Promotees.

Not applicable

L Period of probation, if any. NA

10. l,,lethod of recruitment vrhether by direct

recruilment or by promotion or by
deputation/percentage of posts to be

filled by various methods.

As per UGC Regulations as amended from tirne to

time.

11 ln case ol recruitment by

promotionideputation/absorption, grade

Irom vrhich promotion/ deputation

/absorption to be made.

tf a Gpartmentai promotion committce
exists, v'hat is its composition.

As per U.G.C. Regulations as amended from time

to time.

12. Not appIcable.

13. Composition of the Selection
Commitee in case of direct

recruitment.

As per provisions in MoA of the lnstitute as

amended lrom time to time.

Qualifcations arc relaxable at the discretion of the Competent Authority in the case of candidates

otheMise well qualified

The qualilication(s) :eSarCing experience is .elaxable erthe CiscEtio^ DlthP aoqpetent authontu in the

case of candidates belonging to Scheduled Castes or Scheduled Tribes if ai any stage of selection, the

Competent Authority is of the opinion that sufficient number of candidates trom these communities

possessing the requisile experience are not likely to be available to fllup the vacancy reserved forlhem.

'' '- \r ' i'i .'{
Rnt<=>^,i r-1..,r., a

c?-{r \"1 .rr :.- / 1_:r-c,.r S;;r::-1.,
- 

vJ-,fi ir::i.-c .j..: l,J {i:i:i.zr.
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1 Name ot post Contmller of Examinatiofi s'

2 Number of posts 01

3. Classification Gmup A'
4 Pay Band and Grade Pay Pay Eand 4 Rs. 3740G67000

Grade Pay 100001
Whether selection or non-
selection post.

Not applicable

o. Age limit for direct recruits. As per UGC Regulations as amended from time to time.

7. Educational and other
qualification for direcl recruits.

As per provisions in UGC Regulations as arnended from
time to time. .

8. Whether age and educational
qualifications prescribed for
dlrect recruit will apply for
Promotees.

Not applicable

9. Period ofprobation, il any. NA

10. Method of recruitment whether
by direct recruitment or by
promotion or by
deputation/percentage of posts
to be ,lled by various
methods.

As per UGC Regulatjons as arnended ftom time to time.

11 ln case of recruitmenl by
promotion/depulatlon/absorpti

on, grade from which
prurrrutluru' dupuutlon
/absotptlori tu Le rrrarle.

As per U.G.C. Regulations as amended from time to time.

12. lf a departmental promotion
committee exists. what is its
composition.

Not applicable.

13. Compositjon of the Selection
Committee in case of direct
recruitrnent.

As per UGC Regulations as amended from time to time.

'ilotes:

1. Qualifications are relaxable at the discretion of fie Cornpelent Auhority in the case of candidates
oheMise u,ell qualif ed.

2. The quaiifcation6) regarding expedence is relaxabb dt tre discretion of the Competent Authority in Ue
case of candidates belonging to S$eduled Castes or Scheduled Tribes if at any stage of selection, lhe
Competent AutDrity is o, the opinion that suffcient number ol candi.cates from hess communities--- --'__:-rei$mrf urienie-aeao@rn--

{

)

)

kA$'2

"'ffi*.aa1i.i,*ffi
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1 Name of post Finance Oflcer '

Numberofposts 01

3. Classiiication GrouD A'
4. Pay Band and Grade Pay Pay Band 4 Rs. 37400-67000

Grade Pay 100001

Whether selection or non-
s€lection post.

Not applicable

6. Age limit for direct recruits. Not applicable

7. Educational and
qualification for
recruits.

other
direct

As per provisions in UGC Regulations as arnended from

tirne lo time.

L Vlhether age and educational
qualifications prescribed for
direct recruit will apply for
Promotees.

Not applicable

L Period ofprobation, if any. NA

10. irlethod ol recruitment

whether by direct.recruitment
or by promotjon or by

deputation/percentage of
posts to be filled by various
methods.

By deputation for a period of five years or attaining

superannuation age applicable for lhe post of Finance

Offcer, whichever is eariier.

11 ln case of recruitment by
promotion/deputation/absorpti

on, grade from which
promotlon/ dcputation

/ebrorplion tD bo nredr.

Appointrnent from the panel of names oI the rank of Director

or Deputy Secretary forwarded by the Central Government
preferabiy irom organjzed Accounting and Finance Services

of Contnl Govommont, e.g., lndian Audlt & Accounts

Sgniifc lndlrn P6lt I lclFf]rrnh Finsnrp I Al:r:nllnl

Service, lndian CiMl Account Services, lndian Railway

Account Service, Indian Defence Accounts Services etc.

12. lf a departrnental promotion

mmmittee exists, v,/hat is its
mmposition.

Not applicable

13. Composition of the Selection

Committee in case ol direcl
rccruitr.nert

As per provisions in MoA as amended from time to time

-ffi"4l;;l+*r i:;
Govt 01 lrir'"'
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1 Name of post Deputy Registrar

2. Number of posts 04

3, Classification Group A'
4. Pay Band and Grade Pay Pay Band - 3 Rs. 15600-39100

Grade Pay Rs. 76001
5. V\&ether selection or non-

selectlon post.
Selection (ln case of promotion)

6 Age limit for direcl recruits. As per UGC Regulations as amended from tirne to time.

7. Educational and other
qualification lor direct recruits.

As per UGC Regulations as amended rrom time to time.

8. Whether age and educational
qualifications prescribed for
direct recruit will apply for
Promotees.

As per UGC Regulations as arnended from time to time.

9. Period of pmbation, if any. one year for direct recruit

10. Method of recru itrnent whether
by direct recruitmenl or by
promotion or by

deputation/percentage of posls

to be filled by various
methods.

i. 75% direct, falling which by deputation.
ii. 2570 promotion, failing which by deputation

11 ln case ol recruitment by
promotion/deputation/absorpti

on, grade ,rom which
prr.,rrrelivrr/ dvuutaliuri
/absorption to be made.

Promolion
As per UGC Regulations/Gol Guidelines as amended trom
time to time.

foulaliuu
As per UGC RegulationsiGOl Guidelines as arnended from
time to time.

12. lf a departmental promotion

committee exists, \^hat is its
composition?

Same as for the Selection Committee.

13. Composition of the Selection
Committee in case of dir€ct
recruitment.

As per UGC Regulations as amended from time to time.

Notes:
. 1 

ff:[g"# ffifiJ:lable 
at the discrelion of the compelenl Authority in the case of candidates

'2. The qualifcation(s) regarding experience is rclaxable at the discretion of the Competenl Authority in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, lhe'- 

xnhEoplhtb
possessing the rEuisite experience are not likely to be available to fil up the vacancy reserved for them.

\
'S

)

)

p1"*-'
EHift4.Y$f,i}:,.,
Ministry of r.,]rh Ar,-,.1;. p_ ;::':
n.,IH"[l:X,l; ;.,i;Tl 
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1 Name of post Assislrnt Registrar

2. Number ol posts 05

fincludinq 1 post created lor NERC, Guwahati)

Classillcation Group ?'
4. Pay Band and Grade Pay Pay Band - 3 Rs. 15600-39100

Grade Pay Rs. 54001

5. Whether selection or non-

selection post.

Non-Seleclion

6. Age limil for direct recruits. As per UGC Regulations as arnended from time to time.

7. Educational and other
qualification for direcl recruits.

As per UGC Regulations as amended from tirne to time

8. Whether age and educational

qualifications prescribed lor
direct recruit will apply lor
Promotees.

As per UGC Regulations as amended from time to ttme.

9. Period of probation, if any. Two Year

10. Method of recruitment whether

by direct recruitment or by

promotion or by

deputaiion/percentage of posts

to be iilled by various rnethods.

t.
ll.

50% direct, failing which by deputation.

50% promotion. failing which by deputation.

11 ln case of recruitment by

promotion/deputatiorrabsorptio

n, grade from v,/hich promotion/

deputat0n /absorption to be

made.

Promotion

Office SuperintendenVSenior Personal Assistant

with at least 8 years regularservice

lJonlrli 0n

As per GOI/UGC Guidelines as amended from llme to

time.

12. lf a departrnental promotion

committee exists, what is its

composition.

Same as for the Selection Committee.

13. Composition of the Selection
Commitlee in case ol direct

recruitmenl.

As perUGC Regulations as amended flom lime to time.
)

Notes:

. L Qualifcations are relaxable at the discretion of the Competent Authority in the case ol candidates

otherwise well qualilled.

2. The qualilication(s) regarding experience is relaxable at the discretion of the Compelenl Aulholity in the

--- - sx'#iHffi#1ffi1fls'fftf:9ffi#'ffisHJtr%trffi*ffitr-
posessing the requisile experience are not likely lo be available to fll up the vacancy reserved forthem'

/) k l^1\"'
[f\D-\|r{,-:rT ?ii.:E-J=r' R,4i(L: Sili i(lJ1!l,L-
344" $frurrl LJnc.:f S?crrir:.

3ai c-r{:,'; ;r:': -' , :iiii--'
l,.linisi.y ol lc.rr,) Iii:1i.., i. :.':n.i:,

.tt-ai i....,i!. .,:- ii,ii: .

Govt. of roa,a. iir.!. Lietni- 1i;,. 4
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LAKSHMIBAI TIATIONAL INSTITUTE oF PHYSICAL EDUCATioii, GWAL,(]I.,
(DEEtitED T0 BE UmvItRslrY)

SCH€DULE-1

RECRUITMENT RULES IN RESPECT OF I{ON.ACADEMIC CADRES IN INSTITUTE

)

1 Name of post Office Superintendent

2. Number of posts 02

3. Classification iroup 'B'
4 Pay Band and Grade Pay

Pav Band - ? Rs. 9300"34800 Grade Pay Rs. 4200/.
5 Whether selection or non-selection

post.

6. Age hmii for direct recruits. Not applicabie

7. Educational and other qualilication
for direct recruils

Not applicable

8. Whether age anO educational
qualifications presc bed for direct
recruit wili apply for Prcmotees.

Not applicable

o Period ol probation, if any. No

10. Meihod of recruitment whether by
direct recruitment or by promolion
or by deputation/percentage of
posts to be flled by various
melhods

10070 by promotion

11 ln case of recruitment by
promotion/deputation/absorptiol,

f,rifln irnm wtrrOh promolion/
doFrfntinn /ohooFtion to bc NrUr,

Assistant with at teast 2 yeaii of servlce on regular
basi$ in PB-2 + cP Rs. 42oo

2. lf a depa(mental promotion
committee exists, what is ils
composition?

| 1. Registrar - Chairperson.

i 2. Vice Chancellois nominee

I 3. Finance Officer

I 4. Deputy Registrar (Administration)

I 5 Liaison Office'SC,ST nominatcd by the
I Vice Chancellor

13. Composition of he Selection
Committee in case of direct
recruitment.

Not applicable

bM.'2.-
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L Name of post Personal Assistant

2. Number of posts 01

3. Classification Group'B

4. Pay Band and Grade Pay Pay Band - 2 Rs.9300- 34800

Grade Pay 42001

5. Whether selection or non-selection
post.

Non-Selection

6. Age limit for direct recruits. Not applicable

7. Educational and other qualilication

for direct recruits.

Not applicable

8. Whether age and educational
qualifications prescribed for direcl
recruit will apply for Promotees.

Not applicable

9. Period of probation, if any. No

10. Method of recruitment whether by

direct recruitment or by prornotion

or by deputation/percentage of
posts to be filled by various
meihods.

'100% by promotion

'1'1 ln case of recrultrnent by

pr0motion/deputation/absorption,

grade from wiich promotion/

deputstion /ah3^mtlon lo hn mndn

Pirsonal Assistants with at least 2 years of regular

service in Grade Pay Rs. 42001.

12. lf a departmental promotion

mmmittee exists, what is its

composition.

1. Registrar - Chairperson.

2. Vice Chancellor's nominee

3. Finance offcer
4. Deputy Regishar (Administration)

5. Liaison Officer SC/ST nominated by the

Vice Chancellor

13. Composition of the Selection

Committee in case of direct

recruilmenl.

Not applicable

/, lrrl"lY'(19' *=.f,* 
'-:t-..-".," RAiiESF: t<utr4l.R

inT{ Tti."r/ Ur,d,rr S,6cr.rr,
qrr rricl ri 41 i i;a-.a r:7.ii:a '
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NanE of post Assistanl

2. Number of posts 04

3. Classification Group'B'
4. Pay Band and Grade Pay PayBand - 2 Rs. 9300.34800

Grade Pay Rs. 4200
5. Whether selection or non"

selection post.
Non-Selection

6. Age limit for direct recruits. Not applicable

7. Educational and other
qualilication for direct recruits.

Not applicable

8. Whether age and educatlonal
qualifcations prescribed lor
djrect recruit will appty for
Promotees.

Not applicable

9. Period o, probation, if any. Two years

10. l4ethod of recruitnEnt whether
by direct recruitment or by
promotion or by
deputation/percentage of posts to
be filled by various mehods.

100% by promotion

11 ln case of recruitment by
promotion/deputation/absorption,

gracie from which promotion/
deputation /absorption to be
rrrale

UDCS wjlh al least 10 years of seryice on regularbasis.

12. lf a depaftmental promotron
committee exists, Mrat is its
composition.

1. Regishar- Chairperson.
2. Vice Chancello/s nominee
3. Finance Officer
4. DepLry Rqistrar (Administration)

5. Liaison Oflicer SC/ST nominated by the
Vice Chancellor

13. Composition of the Selection
Committee in case of direci
recruitmenl.

Not applicabh

Qualilications are relaxable at the discretion ol the competent Authority in the case of candidates
otheMise well qualilied.

2. lhe qualilication(s) regarding experience is relaxable at the discretion of the Competent Authority in the
idatEs-bdonlirQ.lo SclEdul6d Cast5sorsdhECiil-strI?ib?sifartiy3ft-1)cTfsE|reiron-1hg--' Competent Authority is of the opinion that suffcient number of candidates ,rom irese communities' possessing the requisite experience are nol likely to be ava;lable to fill up the vacancy reserved br them.
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1 Name oI post Personal Assistant

2. Number of posts

3. Classificaiion Group'B

4. Pay Band and Grade Pay Pay Band-2 Rs.9300 - 34800

Grade Pay Rs. 42001

5. Whether selection or non-

selection post.

Non-Seleclion

6. Age limit for direcl recruits. Not applicable

7. Educational and other
qualificaiion for direcl recruits.

Not applicable

Whether age and educational
gualifications prescribed for
direct recruit will apply for
Promotees.

Notapplicable

L Period of probation, if any. Two year

10. Method of recruitment whether

by direci recruitmnt or by
promotion or by

deputationipercentage of posts to

be filled by various mehods.

100% by promotion

11. ln case of recruitment by
promotionideputation/absorplion,

0r3dc lrdfi whloh promotlon/

drpqtrtion /abtorF'tion to hF

made.

Ste.nograpfrer with at teast'10 years of regular setvice in

the feedercadre.

12. lf a departmental promotion

committee exists, what is its

composition.

'1. Registrar - Chairperson.

2. Vice Chancello/s nominee

3. Finance oflicer
4. Deputy Registrar (Administration)

5. Lialson officer SCiST nominated by the Vice

Chancellor

13. Composition of the Selection

Commitlee in case of direct

recruitment.

Nol
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sctlEpULE.- 4 (Contd.)

1 Name of post Library lnfonnation Assrsiant

2. Numberot posts 01

3. Classificalion Group'B'
4. Pay Band and Grade Pay Pay Band - 2 Rs. 9300-34800

Grade Pay Rs. 42001
5. Whether selection or non.

selection post.
NA

6 Age limit tor direct recruits. Not exceedi g 30 yeals

7. Educational and other
qualification lor direcl recruits.

(i) Bachelor's Degree in Library Science
(iD T.wo years experience in a Library of an

educational lnstitution/ mllege iuniversity.
(iii) Computerlnowledgeregardingmanagement

oflibrary.
Whether age and educational
qualifications prescribed for
direct recruit wil, apply for
Promotees.

No

9 Pedod of probation, if any. Two years

10. Method ol recruitment whether
by iiirect recruitment or by
promotion or by
deputation/percentage of posts to
be lilled by various rnethods.

Direct

11 ln case of recruitment by
prorr)0tior /deputation/absorption,
grade from which promotion/

rlctuhliun illlrortllhn lo hn
made.

Not applicable

12. lf a depadmental promotion

committee exists, what is its

composition.

NA

13. Composition of the Seleclion
Commitiee in case of direct
recruitment.

Board of Examiners constituted by the Vice Chancellor
0fihe lnstiiute in iight of the Gol 0l\4 dated 29rh

December, 2015.

Notes:
1. Qualiications are relaxable at the discretion of the Competent Authority in the case of candidates

otheMise r,'/ell qualifi ed.

2. The qualification(s) regarding experience is relaxable at the discretion of the Competent Authority in the
cas€ of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage oI seleclion, the

)

Authority is ol the opinion that sufficient number of candidates from these communities

nr#;{."v en'q( .3lts,/ ttnce! gccrel:ir
rnr or{r.r i:.i t Gh EI7ii'.{

M;Istry ot )'oulh An?iis & SPsii'
d,r-rc r. (+tt_ - ri l+E.i

Govl, ol lncra, tlew Da'?1i-11n'i) '
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1 Name of post Yoga lnstuctor

2. Number of posts 02 (1 Male, I Female)

3. Classification Group 'B'

4. Pay Band and Grade Pay Pay Band - 2 Rs. 9300-34800

Grade Pay Rs. 4200/-

5. Whether selection or non-

selection post.

Not applicable

6. Age limit for direct recruits. Not exceeding 30 years

7. Educational and other
qualifi cation tor direcl recruits.

i. Graduate hom a recognized university.

ii. Diploma in Yoga from a recognized lnstitute

{afler graduation).

iii. T\,'ro year experience in conducting yoga classes

in a school, colleoe or university.

8. Whether age and educational

qualifications prescribed for
direct recruil will apply lor
Promotees.

Not applicable

o Period of probation, if any. Two years

10. Method of recruitment whether

by direcl recruitment or by

promotion or by

deputation/percentage ot posts to

be filled by vadous rnethods.

Direct

1 ln case o{ recruitment by

promotion/deputation/absorption,

gradc from which promotion/

deputaton /absorptlon to be

madc

Not appiicable

12. lf a depa,tmental promotion

mmmittee exists, v'/trat is its

composition.

Nol applicable

13. Composition of the Selection

Committee in casc of direct

recruitment.

Board of Examiners constituted by the Vice Chancellor

oI the.lnstllute in light of the Gcl ONI dated 2$h

December, 2015.

Qualifcations arc telaxable

otherwise well qualified.
at lhe discretion of,fle Corp"run, Authority in the case of candidates

The qualification(s) regarding experience is relaxable at the discretion of the Competent Authoity in the

case of candidates belonging to &heduled Castes or Scheduled Tribes if at any of selection, he

fi4jnistry or Youlh Ari:l.s a S:..;!:
'l{o.i.:!::r\, r:! l< c..i

Gorl. of rnCia. New Deiii-11.1..i

possessing the requisite experience are not likely to be available to fill up the vacancy reserved for Urem.
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J 

Narne of post I t-iticuaro+ulrinitru-ctiri - --

2. Numberofposts 01

3. ssitication Goup 'B' ------
4. Pay Band and crade Pay Pay Eand - 2 Rs. 9300-34800

Grade Pav Rs. 4200/,
5 Whether selection oi non-

selec'tion posl.
Not applicable

6. Age limit lor direct recruits. Not exceedJng 30 years

7. Educational anO -ottrE
qualification for direct recruits.

i. Graduale from a recognized univirsrty
ii. Diploma in Swimming from a recognjzed

lnstitute (after graduation).
iii. I_wo year experience as a Life Guard/

lnskuctor in Swimming pool of a School
/College or Univefity.I \4fiether age and educational

qualiicatons prescribed for
direct recruit will app,y for
Promotees.

Not applicable

L Period ofprobation, il any. Two years

10. ilvethod of ,ecruitmenl wh-ethe,
i by Oirect recruitment or by

I promotion or by

I deputation/percentage of posts to

I be ,llled by various methods.

Direct

11 ln case of recruitmenijy
promotion/deputation/abso@tion,

grade from which promotion/
deputation /absorption to be
madB,

Not applicable

12. lf a departmental promotion
committee exists. r,vhat is its
composilion.

Not applicable

Uomposition of the Selection
Committee in case of direct
recruitment.

Bo?rd of Exan'riners constitutea blthe Vlce-harrc.ettc,r
of the lnstitute in light ofthe Gol OM dated 29ih
oecember 2015

)

)

Qualifications arc relaxabre at the discretion of the comp€tent Authority in lhe case ot candidates
otherwise well qualified.

The qualification(s) regarding experience is reraxab,e al the discretion of the competenr Authority in the

competent Authority is of the opinion that suffcient number o, ca;idai;s ilor't"r. communiries
possessing the requisite experience are not rikery to be avairabre to fiI up the vacancy reserved for them.

, ,t[^
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1 Narne o, post Mess

2. Number of oosts

3. Classification Group'B'

4. Pay Band and Grade Pay Pay Band - 2 Rs. 9300-34800

Grade Pay Rs. 42001

5. Whether selection or non-

selection Dost.

Not applicable

6, Aqe limit for direct recruits. Nol exceeding 30 years

7.' Educational and other
qualilication for dired recruits.

1i1 ea"tetor's Degree in Hotel ['lanagemenu

. Catering from a recognized lnstitute

OR

Graduation from a recognized University/

lnstitute with at least 1-year Diploma in Hotel

ManagemenV Caterjng from a recognized

. lnstjtute.

(ii) Two years experience in catering department

of an instituteistar accredited Hotel in

Supervisory capacity

8. Whether age and educational
qualifications prescdbed for
direct recruit will apPly ,or
Promotees.

Not applicable

9. Period of probation, if any. Two years

10. i/elhod of recruitrnent v'rtrether

by direct recruitmefli or by

promotion or by

deputation/percentage ol posts to

be filled by various mehods.

Direct .

ruot appficalle11 ln case of recruitment by
promotron/deputation/absorption,

yodn fmm lririnh Fmmotion/
deputation /absorption to be

made.

12. lf a departmental promotion

committee exists, what is its

composition.

Not applicable

13. Composilion ot the Selection

Committee in case of direct

goard of Exarin"rs constituted by the Vice Chancellor

of the lnstitute in light of the Gol ON,l dated 2gh

December 2015

)

.)

Notes:
1, Qualifcations are relaxable at the discretion of the Competent Auhority in the case of candidates

othenvise ttell qualified.

2. fte quatification(s) regarding experience is relaxable at the discretion ofthe Competent Authority in the

case ot canOlOatii Oeionging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the

-'ro#tre-opiniorffifi ciert-nrrnberoFundidat#ironrtresatommunilies-
possessing the requisite experience are not likely to be available to fill up lhe vacanry reserved for $em.

,.r/d,(ra}1gr ,g-----'- RATESI-: !:U;',1Aii
3rd{ qe,'T</ ur.ccr secr' .'-'

g"-r E]ii.t? ii ' i' ," t'-rla -'

l ;i5lry of Yc jl;, .!.i1.i:. .L SP( .
qlnii r;ia?-l i, -<r i?F.'.i
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1 Name of post fitm+nwitionist"r*Fhotographe, -

2. Number of posts 01

3 Classillcation Gmup 'B'
4. Pay Band and Grade Pay Pay Band - 2 Rs. 9300-34800

Grade Pay Rs. 42001
5. Whether selection or non-

selection post.
Not applicable

6. Age limit for direct recruiis. Not exqeeding 30 years.

7. Educational and other
qualification for direct recruits.

i. Bachelor's Oegree from a recognized lnstitute.
ii. Diploma in Photography/ Cinematography of at

least one year duratjon from a recognized
. Institule.

iii. Tro year experience in Photography wifl
reputed organization/ lnstitute.

I Whether age and educational
quaiillcations prescribed lor
direct recruit will apply for
Promotees.

Noi applicable

o Period ofprobation, i, any. Iwo yearc

10. Method of recruitment whether
by direct recruitment or by
promotjon or by
deputation/percentage o, posts to
be trlled by vadous methods.

Direct

11 ln cass of recruitmcnt by
promotion/depuQtion/absorptlon,

gredo from \,!hioh promotion/

deputation /absorption to be
made.

Not applicable

12. lf a depadmental promotion

committee exisis, [tat is its
composition.

Not applicable

13 of the Selection Board of Examiners constituted by the Vice Chancellor of
il,. i,sijl.,t6 ;, iiei,lui il,e G"i Civi rjaici 23rr Deuerrri,,c,,
2015.

,.)

1. Qualifcations are relaxable at the discretion of the Competent Authority in the case of candidates
otherwis€ well qualif ed.

2 fte qualification(s) regarding experience is relaxable at the discretion of the Competent Authority in the
-*-@irgro-

Competent Authority is of the opinion that suffcient number of candidates trom ilese communilies
possessing the requisite experienc€ are not likely to be available to fill up the vacancy reserved lor hem.
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1. Name of post i.rlatron'

2. Number of posts 01

3. Classilication GrouD'C'

4. Pay Band and Grade Pay Pay Band - '1 Rs. 5200-20200

Grade PaY Rs. 28001

5. Whether selection or non-

selection post.

Not applicable

6. Age limit ror direct recruits. Nol exceeding 40 years

7. Educational and other
qualification for direct

recruits.

a.

b.

Bacheb[trgree from a recognized lnstitute

Two vears exoerience as Warden^'lakon in a Women

Hostel. of recognized lnstitute/College Organization

8. Whether age and

educational qualifications

prescribed lor direct recruil

will apply lor Promotees.

Noi applicable

9. Period of probation, if any. Two years

10. Method of recruitment

whether by direct

recruitment or by prornotion

or by deputation/percentage
of posts to be lilled by

various methods.

Not applicable11 ln case of recruitmeni by

pnrrrr)lion/dcputotron/ab5or

ption, grade from vrttich

promotioni deputation

/absorption to be made.

12 lf a depadmental prornotion

committee exists, rvhat is its

composition.

Not applicable

13. Composition of the

Selecticn Committee in case

of direct recruitment.

Board of Examiners coostituled by the Vice Chancellor 01 the

lnstiiute in light ofthe Gol OIM dated 29rh December, 20'15

)

)

ff,ir posfi. t Cllt Hotreland reserved forsingle status^vidoddivorcee female'

Notes:
1. Qualifi'cations are relaxable at the discretion of the Competent Authority in the case of candidates

otheruise well quali,ied.

2. The qualification(s) regarding experience is relaxable at the discretlon cfihe Competettl!ryY I:
c"."ii.rnlio-rtiJ o"iongini to'scheduted castes or Scheduled Tribes if at any stage of selection, the

6fffiia oFm*fnafmnamf number or carialditG6-f;om lEeJJ6-E m t s - --**
por"aaqn! tf,. ,aqriita experience are not likely to be available to fll up the vacancy reserved forthem.

pr
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1 I tlinre-ot post Supervisor (B&R)

2. Number of @sts 01

3. Classifcation Group 'C'
4 Pay Eand and Grade Pay Pay Band - '1 Rs. 520G20200

Grade Pay Rs. 2800^
5. V\heher selection or non-

s€lection post.
Not applicable

6. Age limit for direcl recruits. Not exceeding 27 years

7. Educational and oher
qualification for direci
recruits.

Essential:
i. Diploma in Civil Engineering of at least 2 years

duration from a recognized lnstitute/ University.
ii. T','ro years experience of civil $ork in an

organization/educational institutjon.
Oesirable:.

Bachelor deqree in Civil Enoineerinq.
Whether age and

educational qualificalions
prescribed for direct recruit
will apply for Promctees.

Not applicable

9. Period ol probation, if any. T\,!0 years

10. Method of recruitment

whether by direct
recruitment or by promotion

or by deputation/percentage
of posts to be flled by
various methods.

Direct

11 ln case of recruitment by
promotrcn/dcputaton/absor

ption, giada Iurrr vulrir,lr

prqmolpn/ deputatron
/absorpton to be made.

Not applicable

12 It a depadmental prornotion

committee exists, Yvhat is its
composition.

Not applicable

13. Composition of the
Seleciicir Con]mitlee in case

of direct recruitment.

Board of Examiners constituted by the Vice Chanc€llor of the
lnstitute in light of the col Olv,l dated 29rh December 2C15

,)

'ilotes:

'1. Qualifcations are relaxable at the discretion of the Competent Authority in the case of candidates
othenvise wll qualified.

' 2. lhe qualification(s) regarding experience is relaxable at the discretion of the Competent Authority in the

_ cegglgandidates belgg[s,9!.h"!!]99!e!e ,rjg!gq!!g rribes-I9! al'y stage or selecrion, rhe
-eom-petenTfr fi oiE-ii onha@trom h€ffimffi ift eS-

possessing the requisite experience are not likely to b€ available to fill up the vacancy reserved for them.

@,ak
!f,q{ v,tYsl l,,r4ea secret;r j.,

g.1 6pIri-n slr rla 
',?re-..,<Mirlistry.of Yost5 l.{iairs & Sr0i!:

riT?E ?_.t!51{, :..f ?T\i
Go',/1. ot lnc;a. fiet? Deiht-iica, .)

Page 33 cf 62

T



3?
@t

LtED-ULE - l ioontd.)

1 Name of post Supervisor (Ground)

2. Number of posts 0'1

J, Classification Gmup 'C'

4. Pay Band and Grade Pay Pay.Band- 1 Rs. 520S20200

Grade Pay Rs. 2800/-

5. V\hether s€lection or non-selection post. Not applicable

6 Age limit lor direct recruits. Nol exceeding 30 years

7. Educational and other qualifcation for
direct recruits.

Bachelo/s degree in Agriculture/

HorticultuE from a recognized

university/ lnstjtut€. T\,\,o years

expedence in Horticulture,

l\,laintenance of Ground and gardens

in Supervisory capaclty.

8. Whether age and educalional
qualifcalions prescribed tor direct recruit
will apply Ior Promotees.

Not applicable

9. Period of probation, if any. Tv,io years

10. Method of recruitment whether by direct
recruitmenl or by promotion or by
deputation/percentage of posts to be

filled by various rEthods.

Direct

11 ln case of recruitment by

promotion/deputation/absorption, grade

from which promolion/ deputation
/absorption to be made.

Not applicable

12. ll a departrnental prcmotion mmmittee
exists, wtrat is its composition.

Not applicable

IJ, Composition of the Selection Commlttee
in case of direct recruitment.

Board ol Examiners constituted by the

Vice Chancellorofthe lnstitute in light

ofthe Gol O[.4 dated 29rh December,

201s.

Notes;

1. Qualifications are relaxable at the discretion of the Cornpetent Authority in the case of candidates

otherwise,tell qualifled.

2. The qualilication(s) regarding experience is relaxable at the discretion of he Competent Authority in the

case of candidates belonging to Scheduled Castes or Scheduled Tribes i, at any stage of selection, the

Competent Authority is of the opinion that sufficient number of candidates from hese mmmunitjes

possessing the requisite experience are not likely to be available to lill up the vacancy reserued forthem.

)

)

8,W'#"
a-{{ rf :rE,/ trndor Secrcta!.,

1vr ai;r i ', +i i .,ia rfdF:: '
tJir,isir), of Yorrlh AiiEirs & gpoii:,

.ii(ir sr-nr(, rl$ flHt
Govt. of lncia. l.iew Delhi-11000'j
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r-ri ifre irrsiiiuie irr iigiri r.ri the
December,20'15.

Qualifcations are relaxable at the discretion of the competent Authority in the case of candidates
olherwise urell qualifred.

The q@lification(s) rcgarding experience is relaxable at the discretion oflhe competenr Auhority in the
@E5Or$nAfdddTri@S1ft if ail-5fag"lo-f

competent Authority is of the opinion that sufricient number of candidates fiom these communities
possessing the requisite experience are not likely to be available to fill up the vacancy reserved ,or them.

i I \k---

k W:.: -
ll Rn'iEsi-: r :,i:, .- :l'o{Tq I[;]e,,,,_'- j.... - , -

!3r c,rtl':,. :;'l; ,- ,-.1 ,;11,..
l,4inislry .i Yc :ll At :.i,: .:, :ri;r:t.

rat(ii a{.,-,r1 ::.i fi: i-.
Govt. ol toaia, t.ic!./ i. ]ti-i 1ct :

Name of post Compounder

2. Number of posts 01

3. Ciassifcation Groqp 'C'
4. Pay Band and Grade Pay Pay Band - 'l Rs. 5200-20200

Grade Pay Rs. 28001
5. Whether seleclion or non-selection

post.
Not applicable

D Age limit for dkect recruits Not exceeding 27 years

7. Educational and other qualification

for direcl recruits.
a. B. Phama

OR
B.Sc. (Biology) with Diploma in Pharmacy/
0isppnsing ofat least one-year duration from a
recognized lnstitute/University/Board of Technical
Education.

b. Tyo years experience in a Dispensary or
Hospital.

8. Whether age and educational
qualiilcations prescribed for direct
recruit will apply for Prornotees.

Not apdicable

9. Period of probation, if any. Two years

10.

11

Method of recruitrnent wtlether by
direct recruitment or by prornotion

or by deputation/percentage o,
posts to be illed by various
methods.

Direct

ln casr uf tsoruitrnent by
promot0n/deputatron/absorptiur r,

grade lrom whrch prornotion/

deputation /absorption to be
made.

Not opplicoblc

12. lf a departmental prornotion

commiftee exists, what is its
composition.

Not applicable

3. Compcsition of the Selection Board.of Examiners constituled by the Vice Chancellor
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1 Name of Junior Hindi Translator

2. Numb€r of Dosts 01

3. Classification Group 'c'
4. Pay Band and Grade Pay Pay Band - | Rs. 5200-20200

Grade Pay Rs. 28001

5. Wheher seleclion or non-

selection oost.

Not applicable

6. Aqe limit for direct recruits. Not exceedina 27 Years

7. Educational and other
qualification ror direct recruits.

Essential:
1. Maste/s degree from a recognized Unive6ity in Hindi with

English as a main subjeclat lhe Degree level

OR

Maste/s degree frcm a recognized Unive6ity in English

wilh Hindias a main subject althe Degree level

OR

Masle/s degree lrom a recognized Univelsity in any sublect

with Hindi.as the Medium and examination wilh English as a

compulsory sub,ect at Degree level

OR

Bachelor Degree from a recognized University/lnstilute Y',lth

Hindiand English as main subjects

2. Two Yeais experience of translalion frbm English lo Hindi

and from Hindito English.

Desirable:
Certillcate of Translalion Training from tie Central

Translalion Bureau, Department of off,cial language.

8. Whether age and educational
qualificalions prescribed for

direct recruit \,!ill apply for

Promoiees.

Not applicable

q

lu.
.l'enod ol prob8tron, if Bny.

N4elnoo o! tecrutl eflt udrBtlrcl

by direct recruitmenl or by

promotion or by

deputation/percentage of posts

lo be filled by various methods.

Tu,o ycar5

Dlrcut

11 ln cas€ of recruitment by
promotion/deputation/absorptjon

, grade lrom which promotjon/

deputation /absorption to be

made.

Not applicable

12. lf a departrnental promotion

committee exists, uihat is its

composition.

Not appiicable

Eoaro oi Examiners cors(tuleo by ine vic'e ;hancelioruomposmon or tne
Committee in case
recruitm€nt.

SeECltOn

oi direct of the lnstitute in light of the Gol OM dated 29s

December. 2015.

J{otes:
1. .Qualifcations are relaxable at the discGlion of $e ComPetent Auhodty in fie case of candidates

ouerwise ri/ell qualified.

The qualjlication(s) regarding experience is at the discretion of the Competent Authority in the

Competent Authority is of the opinion that sutficient number of candidates ftom these communities

possessing the requisite expedence are not likely to be available to fill up the vacancy reserved forthem.

f\O/ \:: - -r "' -

I Ei.i:a:i:': i.,':
-ii<i i:i: r':) ,/ li,i.l.r. S..r'- l

74 ;1..t. i; .t:',a -.tl:r r -j :_:

,r4irrielry ol Yruih Aifi.s a S.,,.:,i.
E .ra it?rriti, _-ii t'":,i.i

Govt. ot lnCia. l'!er1, Selhi-ilgrri.
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l
l Qualifcations are reraxabre at the discretion of the competent Authority in the case of candidates

otheMise vi€ll qualifi ed.

kqj.all=9{rt:g:ggjrp"rlence-is retaxabte al the discretion of rhe Comperent Authority in the

ho

!!!!!i;f,14 rContd.i

1 Name of post 0pper Oivisiorrc,ferii

Number of posts 09

3. Classifcation Group 'C'
Pay Band and Grade Fiy Pay Band - 1Rs. 5200-20200

Grade Pay Rs. 24001
5. Whether seleclion oi non-

selection post.
Non Selection

6. Age limit tor direct re-ruits Not applicabJe

7. Educational anO otirer
qualification for direct
recruits.

Not applicable

8. Whether age and
educational qualifications
prescribed for direct recruit
will apply for Promotees.

Not applicable

9. Period of probation, if any. No probation

10 Method of recruitment
[hether by djrect
recruilment or by promotion
or by deputation/percentage
of posts to be lilled by
various methods.

100% by promotion

11 ln case of recruitment by
promotion/deputation/absor
ption, grade from which
promotion/ deputation
/absorption to be made

L.D.C. with at least I years o-eguEE6rvice in Gp
Rs.1900/-

12. lf a departmental promotion
committee exists, what is its
composition.

| 1. Registrar - Chairperson.
2. Vice Chancellor's nominee
3. Finance Orlicer
4. Deputy Registrar (Adminishation)
5. Liaison officer SC/ST nominated by the

Vice Chanceilor
uomposttton ol the Not applicable. 

.

competent Authority.is of the opinion hat sufficient nrrre, ot crJiorGs rio, t 
".. 

communities
possessing the requisite experience are not rikery to be avairabre to ffl up the vacancy reserved forthem.
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SCHEDULE - 4 (Cgntd,l

1 Name o, post Laboratory Assistant

2. Number of posts 05

3. Classification Group'C'

4. Pay Band and Grade PaY Pay Band - 'l Rs. 5200-20200

Grade Pav Rs. 24001

5. Whetlier selection or non-selection

post.

Not applicable

6. Age limit for direct recruits. Not exceeding 27 years

7. Educatjonal and other qualilication

for direct recruits.

Bachelor's Degree (PCM/ Psychology/Biology
qroup) from a recognized University.

biploma in Lab Technician/ Pathology/ Para-

medical of at least I yeal duration lrom a

recognized lnstitute.'
T$/o years exoerience as Lab AssistanuLab'

Technician in a HospitalilaboratoryiNursing

Home/ Coltege/UniversityiEducational lnstitute

includinq School.

8. Whether age and educational

qualifications -prescribed for direct

recruit will apply for Promotees.

Not applicable

L Period o, probation, if any. Two years

10. l\.4ethod of recruitrnent whether bY

direct recruitment or by promotion

or by deputation/percentage of
nnsis tn be hlled bv vanous

mothods.

ln case of recruitment by

promotion/deputation/absorption,
grade ,rom which promotion/

depulalion /absorption to be

made.

Direct

NdGpifi..,Efle11.

12. lf a departmental promotion

committee exists, what is its

compositior.

Not applicable

.^-^^.i+i^^ ^r rho qab.ti^n
vri,/yJri!J..

Committee in case of direct

recruitment.

Board .tI Fyaminers nonstihlted bv lhe vlce unancelrcr

of the lnstitute in light ofthe Gol 0l\'l dated 2gh

December, 2015

Notes:
1. eualifcations are relaxable at the discretion of the Competent Authodty in the case of candidates

other$/ise well qualifed.

)

)

The qualification(s) regarding experienct is retaxable at the discr.etion oJ,P9

crrp"t""i erii.irtv is Jf tie opinion that sullicient number of candidates from these communities

fos*ssing tne requtite experienie are not likely to be available to lillup the vacancy reserved forthem.

r: fu{*i?-.
W{d,-z\/t. .t I i.,.t..
lziji or -. .., - '. i: ,;i '
tuiinisl:I oi','.. .:' /,, i i.i ' i .i .

. ",i I;'i ;;:"i:,;'*i;., . :
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1 Narne of posl Stenographer

2. Numberofposts 03 11-Hindi, 2-Englishl

3. Classitication Goup 'C'
4. Pay Band and crade Pay Pay Band - 1 Rs. 5200-20200

Grade Pay Rs. 2400/-
5. V\ftether selection or non-

selection post.
Not applicable

6. Age limit for direcl recruits. Nol exceeding 27 years

7. Educational and other
qualilication for direct recruits.

(j)

(i0
oraduate from a recognized Universiiy.
Proficiency in Diciation; 10 minutes @ 100
WPM and Transcription on computer '50'

minutes (for Enalish) or'65'minutes ifor Hindi)
8. Vvliether age and educatonal

qualifcalions prescribed for
direct recruit will apply for
Promotees.

Not applicable

I Perjod of probation, it any. Tu,tc years

10. Method of recruitrnent $/tether
by direcl recruitment or by
promotion or by
deputation/percentage of posts to
be filled by various methods.

Direct

11 ln case of recruitment by
promotion/deputation/absorption,
grade from whbh pronrotion/
deputation /absorption to be
made.

Not applicable

lf a departmental promotjon
committee exists, what is its
composition.

Nol applicable

13. Composition of the Selection
Committee in case of direcl
recruitment.

Board of Examiners constituted by the Vice Chancellor
of the lnstitute in the light o, col 0M dated 29.12.2015.

)

ilctes'
1. Qualifcations are relaxable at the discretion of the competent Authority in the case of candidates

otherwise uiell qualii5ed.

The qualification$) regarding experience is relaxable at the discretion of the competent Authority in the
case of candidales belonging to Scheduled Castes or Scheduled Tribes iI at any stage ol selection, the
competent Authority is of the opinion that sufficient number of candidates fiom these communities
possessing the requisite experience are not ljkely to be available to fill up the vacanry reserved forthem.

w4:__
R/\K i S i' 1... J l,tt f .V.

sgq r-;F;,2 t:r.. .. I'r.,.-...=.- . .

?sI <rr,,:i i : 'r:-ii ri'i.a:':
ivainisirt, ol r.'..:. ,'ri:s ij a r ::

.i't.t-ir \---: ii.- .i:iii'
Gov!. o, rn(ll:. lL!,ir D.l;ii- i,:1.
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Qualifications are relaxable at the discretion o{ the Competent Authority in the case of candidates

otherwise \aell qualified.

--.-_-
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the

Competent Authority is of the opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to fillup the vacancy reserved forhem.

)

)

. r ,\4,-
page4oo162 ffir.-,,- .

V R/1;':rs i' l':'-i'4,' :-r
cFR -\di1lIJ:L':r s -: :.

+r r,ral -i -1r i -J''- ::7ia:-:: '

llinistry'of Y..r 1l' ;'iii.rr: l ai.r' :
qll< ii:i-':li' ?'l' i:i':i:''"

Covt. oi lndrr, l'!ra oeitl-1i.::)''

1. Name of post Technicai Assistant

2. Number of posts 01

3. Classificatlon 3roup 'C'

4. Pay Band and Grde Pay Pay Eand - 1Rs. 5200-20200

Grade Pav Rs. 24001

5. Whether selection or non-

selection post.

Not applicable

6. Age limit for direct recruits. Not exceeding 27 years

7 Educational and other
qu alification lor direct recruits.

Essential:
Bachelor Degree in Physical Education fmm a

recognized University/lnstitution.

Desirahle
Master degree in Physical Education.

8. Whether age and educational
qualifications prescribed for
direct recruil will apply tor
Promotees.

Nol applicable

I Period of probation, il any. Two years

10. Method of recru itrnent whether
by direct recruitment or by
pmmotion or by

deputationipercentage of posts to
be filled by various rnethods.

Direct

11 ln case of recruitment by
promotjonideputation/absorption,

grade from wtich promotjon/

deputation /absorption to be

made.

Not applicable

12. lf a cieparimental. promotion

committee exists, vfiat is iis
composition.

Notapplicable

13. Composition of the Selection
Committee in case of dire.l

Board of Examiners constituled by the Vice Chancellor
ofthe lnslituie in lioht ofthe Gol OM dated 29ih
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SCHEDUIE - 4 (Conrd.)

composition.

13. Composition of the
Selection Committee in
case of direcl recruitment.

Board of Examiners mnstituted by the Vice
Chancellor of he lnslitute in light of the Gol 0M dated 29h
December,2015.

Notes:
1. Qualilications are relaxable at the discretion oI the Competent Authority in the case of candidates

The qualification(s) regarding experience is ielaxable at the discretion oI the Competent Aulhority in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage oI selection, tre
Competent Authority is ol the opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to liliup the vacancy reserved forthem.

1 Name of post Security lnspector

2. Number of posts 01

3. Classilication Group 'C'
4 Pay Band and Grade Pay Pay Band- 1 Rs. 5200-20200

Grade Pay Rs. 24001
5. Whether seleclion or non-

selection post
Nol applicable

6 Age limit for direcl
recruits.

Not exceeding 27 years plus service rendered in armed /
paramilitary lorces subject to maximum 45 years.

7 Educational and oher
qualification for direct
recruits.

i. Bachelo/s "Degree from a remgnized lnstilute/
University.

ii. Ex-serviceman from armed {orces of the rank o, JCO
or its equivalent.

B Whether age and

educational qualificaljons
prescribed for direcl
recruit will apply for
Pmmotees.

Not applicable

I Period of probation, if
any.

Two years

10. Melhod of recruitment
whether by direct
recruitment or by
promotion or by
rJupul.rLivrr/pvr r,ur rl.ryu ul
pusts [u llt; filleJ Ly

various methods.

Direct

11 ln case of recruitment by
promotion/deputation/abs

orption, grade from $hich
promotion/ deputation
/absorption to be made.

Not applicable

12. ll a departmenlal
promotion mmmittee
cxisls what is ils

Nol applicable
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1 Name oI post Arts and C;aft lnskuctor

2. Number ol posts 01

3. Classillcatioo Group 'C'

4. Pay Band and Grade Pay Pay Band - 1 Rs. 5200-20200

Grade Pay Rs. 2400^

5. Whether selection or non-
selection post.

Not applicable

6. Age limit lor direct recruits. Not exceeding 27 years

7. Educational and other
qualification for direct recruits.

i. Bachelor's Degree in Fine Arts.

ii. . Two years experience ofteaching in painting or
moldings or ads & crafts in a University/

Colleqe ischool.

8. Whether age and educational
qualitications prescribed for
direct recruit will apply for
Promotees.

Not applicable

9. Period ofprobation, if any. T!^,rc years

't0. Method oi recruitment whether
by direct recruilment or by
promotion or by

deputation/percenlage of posts

to be filled by various methods.

Direcl

11 ln case of recruitment by
promotion/deputation/absorptio

n, grade hom whrch promotron/

deputation /absoption to be

made.

Nol applicable

12. l, a departmental promotion

committee exists, what is its
composition.

Not applicable

1 3. Composition of the Selection
Committee in case of direct
recruitment

Board of Examiners constituted by the Vice Chancellor

ol the lnstitute in light of the Gol OM dated 29rh

December,2015.

Notes:
1. Qualilications are relaxable at the discreiion ol the Competent Authority in the case of candidates

otherwise v,,ell qualilied.

the qualification{s) regarding experience is relaxable al the discretion of tire Competent lutnority in tfre

case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the

Competent Authority is of the opinion that sufficient number of candidates from hese communities

---?ossessing-thereqEisite 

experience arenot likelftabezvailablelo fill up-ttlgvacanc)rreserved-forlhem.-

@ )

)

r lln _-
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)
lf a departmental
committee exisls,
composition.

promotion

what is its

4. Uepuly Kegtstrar (Aomtnlstraton)
5. Liaison Ofricer SC/ST nominated by the

Vice Chancellor
13. Composilion of the Selection

Committee in case of direct
recruitment.

Board of Examine6 const;tuted oithe Vice Cha;Alc,r of
the lnstilute in light of the cot OM dated 29h December,
2015.

Notes:
1. Qualilications are relaxable at the

iEI qua-titied,

2 Tle qualification$) regarding expcrience is relaxable at the discretion of the Competent Authority in the
case of candidates beronging to schedured casres or schedured rribes if at any stage of seredtn, he
Competent Authority is of the opinion that suffcient number of candidates from irese communities
possessing the requisile experience are not likely to be available to llll up the vacancy reserved for them.

k7
' R/,1/=:ii::.Jr,ar..i1
il=a Tti'r.:_/,- i ,:r S6c.,r S€ci.:.:i.g*i 6.i;; r4r rlc i,*i:J'
nllnjst.y.of \.q(ih At:;rki & S:!: lrrmiI qi.j.;?.r.r =,r: i r..l

covt. ot rncira. r./ar, ,,-.iiiijiicr.. ,

PayBand-1Rs.
Grade Pay Rs. 19001
Non-Seleclion.

Age limit for direct recruits.

i. Graduate from a recognized University.ii. A typing speed of 35 wp.m. in English or 30

Whether age and educational
qualificatjons prescribed lor
direct recruit will apply for
Promotees.

Method of recruitment nhetfrer
by direct recruitment or by
promotion or by
deputation/percentage of posts to
be filled by various methods.

i. 80% by djrect recruitmeni-
ii. 10% fion amongsl the Group ,C, 

employees in the
Grade Pay of Rs. 1800 and who possess 10h Class Dass
or equivatent qualficatjon frcm a recognized Board and
who have rendered 3 years regular service in the grade
0n lhe basis of qualifying departmental examination /
typing stritt -iii. 10% flom amongst Group ,C, 

employees who have 3
yeas regular service in posts with the Grade pay of Rs.
1800,10 be flted on seniority-cum-fitness basis.

NOTEI

lf more of'the employees than the number of vacancies
availaule under Clause (ii) qualii€d al lhe examjnaton, such
excess number of employees shallbe considered for filling the
vacancies ansing in the subsequenl years so that the
employees qualilying al an eadier examination are constdered

ln case of recruitmenl by-
promotion/deputation/absorption,

grade from fftich promotion/
deputation /absorptlon to be
made.

Group 'C' employees *ttr at teast O years of saf,sfaaory
service in GP Rs. 1800/- on substantive basis.

ql
u9

!!IE0!IL-(Qs!td)
Lou,er Division Clerl

1. Registrar -
2. Vice Chancellor's nominee
3. Finance Officer
+. uepuly KegEtrar (Aomtnlstr

9l:!,"ti9l9l th9 c.Ip"el4yllonty [ !!9 case of candidates
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SCHEDULE - 1{Contd.)

Name of post Library Clerk

2. Nufithr oi posts 02
(including one post created for NERC. Gurmhati)

3. Classifcation Gmup 'C'
4. Pay Band and Grade Pay Pay Band - 1 Rs, 5200-20200

GIade Pay Rs. 19001
5. Whether seleclion or non-

selection post.
Not applicable

6. Age limit for direcl recruits. Not exceeding 27 years

7. Educational and other
qual,fication for direct recruits.

i. l0termediate or equivatent trorn -a recognized
Board.

ii. Certifcate murse in Library &ience.
iii, Comouter knowledoe and umrlino

8. Whether age and educational
qualifications prescribed for
direct recruit will apply for
Promotees.

Nol applicable

9. I Period ol probation. i, anl Two years

10. Method of recruitment wtrether
by direcl recruitment or by
promotion or by
deputation/percentage of posts to
be filled by vadous melhods. L1l ln ce59 ul ,u,,iriiu,crrll
pr0motion/dcpulation/absorption,
grade from which promotion/
doputotton irbsurptiorr lu [rE

made.

12. lf a deparlrnental promotion
committee exists, what is its
composition.

Not appiicable

13. Composition of the Selection
Committee in case oI direcl
recruitment.

Board of Examiners constituted by the yice Ctranceltor
of the lnstitute in light of the Gol OIU daled 29rh

December,2015.

Nobs:
t- Qualifcalions are rslaxable at the discretion o, t|e corpetent Auhoity in the cae of candidates

oheftvise u,ell qualifed

2. The qualification(s) regarding experience is relaxabre at the discretion of the competent Authority in the
case of candidates belonging to schedured castes or schedured rribes if at any itage of serection, the
competent Authoritv is or t-he opinion rrat sumcient numoer ; .il;"ilil il;J. iii]iiii,iiriiil

)

. t \u,-
" /l .l\l I

fuffii,:.;.;,;.
l/r or"< ii. : ,,.:. . '; i";_ .,

Itlnit!! oi\t. ',t i. ',.1. a '::,1: .
q.t:-ri :,',-.:..1t, ;,.f il.-:. i(]ovl .: lr,cili, il.-!., )ciiii- i1aa'
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1 Name of post Care Taker

2. Number ol posts 01

3. Classification Group 'C'
4. Pay Band and Grade Pay Pay Band - 1 Rs. 5200-20200

Grade Pay Rs. 1 9001
Whether selection or non-selection
post.

Not applicable

6. Age limit for direct recruits. Not exceeding 27 years.

7. Educatlonal and other qualification
,or direct recruits.

i. lntennediate or equivalent from a remgnized
.Boards.

ii. Diploma in Management of at least 'l year

duraijon from a recognized institute.
iii. Tvm years experience in the Management of

Guest Houses, Buildinos etc.
8. Whether age and educational

qualifications prescribed for direcl
recruit will apply for Pronbtees.

Not applicable

9. Period of probation, if any. Two years

10. j Method of .recruitment whether by

I direct recruilrnent 0r by promotion

] or by deputation/percenlage of

I posts to be filled by various
lmethods.

Direct

11 ln case of recruitment by
prorrDtion/deputati0n/absorption,
grade from which promotrod

dlpuhrtivrr irLr,r'plilr tLr Uu

made.

Not applicable

12. lf a departmental promotion
committee exists, lviat is its
composition.

Not applicable

IJ, Composition of the Selection
Committee in case of direct
recruitment.

Board. of Examiners constituted by the Vice Chancellor
of the lnstitute in light of the Gol O[4 dated 2Eh

December,2015.

Qualifications are relaxable at the discretion ot the Compelent Authority in the case of candidates
otherwise u/ell qualifed.

The qualification(s) regarding experience is relaxable at the discretion of the Competent Authority in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the
Compelent Authority is o, the opinion that suffcient number of candidates from these mmmunities

-'--+ossessing,fElequisite-experieoceae-notlikelylo-besrilable-to fill r,trthe-yacancy_lesery_ejl-ol-llEl[._

lr-
tJ-:.i.Es:-: l'..n-i i,,:r. rl<g \]l.l : -/!,..,.; c

g,ir e-,,,,,. :: .,. i,li
. .. i-,r._..; Sccr.i _

. : j., r ila :.-,i--.'
t ;n;stry or Vcrl ai;airs i g;:r;t

",,IH ;IXt,..lj'"ft X; i,,,
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1 Name of post Driver

2. Number of posts 04

3. assification Group 'C'

4. Pay Band and Grade Pay Pay Band -'l Rs. 5200-20200

Grade Pav Rs. 19001
5. Whether selection or non-

selection post.
Not applicable

6. Age limit for direct recruits. Not exceeding 27 years

7. Educational and other
qualification for direct recruits.

i. Matriculation or equivalent from a recognized

Board.
ii. Valid driving licence for LMV as well as HMV.

iii. Tu/o years exDerience as Driver

8. Whether age and educaljonal
qualifications prescribed for
direct recruit will apply for
Promotees.

Not applicable

0 Period of probation, if any. Tlto years

10.

11

Method of recruitment
whether by direct recruitment
or by promotion or by

deputation/percentage of
posts to be filled by various
methods.

ln rjr4 4{ nfntitmant hy
pronlotion/dtpu trliuri/.rLr,ur pti

on, grade from wtrich
promotion/ deputation

/absorption to be made.

l,laupplirrhh

12. lf a departmental promotion

commitlee exists, what is its

composition.

Not applicable

13. Composition of the Selection
Commitlee in case of direct
recruitment.

Board o[ Examjners constituted by the Vice Chancellor
of the lnstitute in lighL of the Gol ol,4 dated 29

December. 2015.

l,lotes:
1. Qualifications are relaxable at the discretion of the Competent Authority in the case of candidaies

olhenvise well qualifed.

2. The qualification(s) regarding experience is relaxable at the discretion of tre Competent Authority in lhe
case ol candidates belonging to Scheduled Castes or Scheduled Tribes iI at any stage of selection, the

)

possessing experience are nol to be available to fill up the vacancy reserved for them.
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1 NanE of post Electrician

2. Number of posts 02

3. Classilication Group 'C'
4. Pay Band and Grade Pay Pay Band - I Rs. 5200-20200

Grade Pay Rs. 19001
Whether selection or non-
selection post.

Not applicable

6. Age limit for dkect recruits. Not exceeding 27 years

t_ Educational and other
qualifcation fur direct
recruits.

i. Matriculation or equivalent lrom a recognized
Board,

ii. lTl Diploma of Electrical.

8 Whether age and
educalional qualificaiions
prescribed for direct recruit
will apply for Promotees.

Not applicable

9. 
I 

Penod of probation, if any. Tra,t: years

Method ol recruitment
wheiher by direct
recruitment or by prormtion
or by depulation/percentage
of posts to be flled by
various methods.

Direcl

11 ln case of recruitment by
promotion/deputation/absor

pLiurr, giadc lult wlllclt
promotion/ deputation

iabsorptlon to be made.

Not applicable

12. lf a departmental promotion
committee exists, r/hat is its
composition.

Not applicable

13 Composition of the
Selection Commiilee in case
of direct rccruilment.

Board of Examiners mnstituted by the Vice Ctrancejtor ot ttre
lnstiiute in ,ight ofthe Gol Oi\,4 dated 29rh December, 2015.

a

Qualifcations are relaxable at the discretion of the competent Authority in the case of candidates
otherwise viell qualifi ed.

The qualification(s) regarding experience is relaxable at the discretion of the competent Authority in the
case of candidates belonging to scheduled castes or scheduled rribes if at any stage of selection, the
compelent Authority is of the opinion that sufficieni number of candidates lrom these communities

r) l-N(
| [r.1" n4r-;r', ,.,jr,..'1,a:

tJi{ 1;ta. : i.. I i::? :,:i--j.'
fi(lnistry oi ,!r i,]'r,::,.,: ia:iir:::

.TFIi: 1 r: i ',,- 
"Gonl. oi lllui:. r:_ i.ll.L,-t,l ::
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Name of post Pump Attendant

2. Number of posls 04

3. Classification oroup 'C' --*
4. Pay Band and Grade Pay Pay BpM.- 1 Rs. 520&20200

Grade Pay Rs. 1800/.
5 Wheher seleclion or non-seleclion

post.
Not applicable

6. Age limit for direci recruits. Not exceeding 27 years

7. Educational and other qualification
for direct recruits.

i. Maticulation or equivalenl lrom a recognized
Board.

ii. lll Diploma of Pump repairs & operations.
8. Whether age and educational

qualifications prescribed for direct
recruit will apply for Promotees.

Nol applicable

9. I Period of probation, if any Two years

10. Method of recruitmenirihetlter by
direcl recruitrnent or by prorndtion

or by deputationipercentage of
posts to be flled by various
methods.

Dlreci

11 ln case of recruitment Uy
promotion/deputatron/absorption,

grade frurrr w|iulr promotlon/
deputation /absorption to be
made.

Not applicable

12. lf a departnental pronmtion
committee exists, what is its
composition .

Not applicable

13. Composition of the Selection
Committee in case of direct
recruitment.

Board.of ExamineE constituted by lhe Vice Chancellor
of the lnstjtute in light of the Gol OM dated 29h
December,2015. )

'lilotes:

1. oualifcatjons are relaxable at the discretion of the Competent Authoritv in the case of.anrti.tares
otherwse u/elt qualif ed.

2. The qualifcation(s) ,egarding experience is relaxable at the discretion oI the Competent Authority in the
case of candidates belonging to schedured castes or schedured Tribes if al any itage of seleclion, the
Competent Authority is of the opinion that suffclent number of candidates fiom hese communitjes
possessing the requisite experience are not likely to be available to fill up the vacancy reserved forthem.

* *+.,* .==,-.,
R4(=sir l{u[.:/ iisI{{ Elq-../ rr,.C,ir S.c,-:_-.

S{I +T.r - .-. . ri; .i:.,i--
fi4inisry of ycrtir rti.irE {: S;..rri
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SCHE0ULE - 1 (Contd.)

1 Name of posl Plumber

2. Number of posts

Gmrrn 'C'3. Classification
4. Pay Eand and Grade pay Pay Eand - 1 Rs. 5200{0200

Grade Pay Rs. 18001 _Whether selection oi non-selection
post.

Not.applrcable

6. Age limit for direA recruits Not exc€eding 27 years

7. Educationat ana ottralualfEuoi
for direcl recruits.

i. Matriculation or equivatent torn a
remgnized Board.

ii. lllDiploma of plumbing.
8. Whether age and educaiioial

qualifications prescribed for direci
recruit will apply for promotees.

Not applicable

Period of probation, if any. Twg ye?rs

10. l\.,letlod ol recruitmenl whether bi-
direct recruitment or by promotion or
by deputation/percentage 0f posls to
be filled by vadous mehods.

Drrect .

11 ln case ot Ecruitmenf l
promotion/depulation/absorptjon,
grade trom wfiich promotior/
deputation /absorption to be made.

I Not applicable

Nrtl.Alllitr ralrle
i:7. lt o doprrtrrrcrrl.rl prullu u;l

commiitee exsts, what is ib Icomposition. I

13. Composition of the SEleiiion
Commitlee in case of direct
recruitment.

Boad .of Examiners constrtuted by the Vlce
Chancellor ol the lnstitute in tight of he Gol OM dated
29rh December, 2015,

)

Qualifcations are reraxabre at the discretion of rhe competent Authority in the case of candidates
othen/vise well qualified.

:1".^ylky:Sl l"garorng 
expeflence rs retaxabte at tie djscrerDn of the Comperent Authoriry in thecase 0l cand.rdates betonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the. compelent Authority is of the opinion thar suflicienr number of candidaies ,tm tese communitiespossessing the requisite expeience are not likety to Oe avaitableio filt ,pif," ,a*'r.y ,er"rr"O fortn"r.
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SCHEDULE - 4 (Contd.)

1 Narne of post Multi Tasking Stafl

2. Number of posts 92

3. Classificalion Groyp'p'

4. Pay Band and Grade Pay Pay Band - 1 (Rs. 5200-20200)

Grade Pay Rs. 18001

5. Whether selection or non-selection
post.

Not applicable

6. Age limit lor direct recruits. Not exceedino 27 years

7. Educational and ofier qualification for
direcl recruits.

Essential:

Matdculation or equivalent from a recognized

Boardfuniversity.

L Wheher age and educational
qualjlications prescribed lor direct
recruit will aDolv for Promotees.

Not applicable

9. Period oI Drobation. if anv. Two years

10. Method of recruitment v'/fiether by

direct recruitment or by promotion or
by deputation/percentage of posts to
be flled by various rnethods.

Direct

11 ln case of recruitrnent by
promot on/deputation/absorption,
grade from wiich
promotjon/deputation/absorption to be
made.

Not applicable

12. lf a departrnental promotion committee
exish. whrt is ib comoosilion.

Not applicable

E67iT-oa'a oi Eiarine,s constituted by the vice

r;h;ncdrr'r 
^f 

fir lnffhrfc ln tlohl ol thn fi01 0t\,
dated 29!, December, 2015.

13. Composition of the Selection
l;nmmnat rn rtla nl drrtcl
rccruitrEnt.

Notes:
1. Qualifcations are relaxable at the discretion of the Competent Authodty in the case of candidates

otherwise $rell qualified.

2. The qualifrcation(s) regardjng experience is relaxable at the discretion of the Competent Authority in the

case ol candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection, the
Competent Auihority is of the opinion thai sufiicient number of candidates from these communities
possessing the requisite experience are not likely to be available to fillup the vacancy reserved for them.

@5"
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' u*o$lli;." r,i1' , ;

trl a,,'i'r .;. '.-r rcr: I
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SCHEDULE - 5
RECRUITMENT RULES FOR THE POSTS OF UGC.HRDC

)

1 Name of pst Director

2. Number oI posts 01

3. Classification Group 'A'

4. Pay Band and Grade Pay Pay Band -4 Rs. 37400-67000
Academic Grade Pay Rs. 100001

5. Whether selection or non-selection
post.

Not applicable

6. Age limit for direct recruits. As per UGC Regulations as amended from time to
time.

7. Educational and other qualification
for direct recruits.

As per UGC Regulations as amended from time to
time.

8 Whether age and educational
qualiiications prescdbed lor direct
recruit will apply for Promotees.

NotApplicable

0 Period of probation, if any. One Year

'10. Method ol recruitment whether by
direct recruitment or by promotion
or by deputation/percentage of
posts to be filled by varjous
methods.

Direcl

'11

11 :.rt.,, ul. 
. 
rgcruitmonl by

p'(rrrlUtlUl l/ucpuULlUrl/aDSOrpll0n,
grade from $+rich
promotjon/deputation/absorption to
be made.

Nol opplinnhln

1 2. lf a depadmental promotion
committee exists, rvhat is its
composition.

Not applicable

13. Composition of the Selection
Committee in case of direct
recruitment.

As per UGC Regulations as amended from time to
time.

n hr^nt4-
K'"-.i)Il-..,-,,:;1;..

,_:':r'",. I : "' '' ,;,'r.",t1is't.L at-,. ,-..- l_ ,, 
,I

..,,:'Ii,::;.,l;,. 
".;.; -

Page 5l of62



@5r
SCHEDULE - 5 (Contd.)

1 Name of post Deputy Director

2. Number of posts 01

3. Ciassilication Group A'

4. Pay Band and Grade Pay PayBand -3 Rs. 15600-39100
Academic Grade Pay Rs. 80001

5. Whether s€leciion or non*election
post.

Not applicable

6. Age limit for direct recruits. As per UGC Regulations as amended fmm time to
me

7. Educational and other qualifrcation

for direct recruits.
As per UGC Regulatjons as arnended from time to
time.

8 lvhether age and educational
qualilications prescribed for dlrect
recruit will apply for Promotees.

Not applicable

9. Period of probation, if any. One year

10. Method of recruitment whether by
direct recruitment or by promotjon
or by deputation/percentage of
posts to be filled by various
methods.

Direct

1 1 I ln case of recruitment oy pronntion,

I dcputation/ absorptron, grade lronr

lwhrch
I promotion/depulalion/absorption to
I ho mar{a

Not applicable

lf a departmental promotion
committee exists, \rhat is its
composition.

Not applicable

13. Composition ot ttre Seteaion
Committee in case of direct
recruitment.

As per UGC Regulations as amended Irom time to
time. -)
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Narne of post

Committee
recruitment.

l,,r)J>,r
-l:sr:j.j,..,/j
I-.r ur.: ;. .. , : --i-+"gr'.'r,-.,
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As per

time.

gualifications prescr,bed for direct
recruit will apply for Promotees.

direct recruitment or by promotion
or by deputationipercentaqe oi
posts to be filled by various
methods.

grade from wtliah
promotion/deput8liu /absoption to
be made.

case

committee exists, wtlat is its
composition.
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I

I

I
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I

I
I

I

t

i

I

applicable.

I{Erar - Orarrperson
Finance Officer
Director, UGC-HRDC

Not

i.
2.
a

Committee
recruitrnent.

in case of direct

,)

SCHEDULE - ljgontd.)

Grade Pay Rs. 46001

B.E./B.Tech. in Compuler Sciencei tnformaton
lechnology from a recognized Universjtv

Experience in ICT Applications, maintenance and
traininn

vlinemer age and educaUonal
qualifications prescrjbed tor direcl
recnrit will apply for promotees.

dircul rocrultrxJltor by pronrut,rn oi

be frlled by
of posts to

promotion/deputation/absorption,

grade from

committee exists, what is its
composition

5. Liaison Oflicer of the lnstitule SC or ST
represeltative not below in pay Band - 3.
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SCHEDULE - 5 (Co!4)

)

14.

I 
Name of nost Section Officer

15. Number of posts 01

16. Chssification Group 'B'

17. Pay Band and Grade Pay Pay Band - 2 Rs. 9300-34800
Grade Pay Rs. 4600/-

18. Whether selection or non-selection
post.

Not applicable

19. Age limit lor direct recruits. Not exceeding 30 yeals

20. Educational and other qualification

for direct recruits.
Esseniial:
(i) Graduation with at leasl 55% ol marks from a

recognized University.
(ii) Djploma in Ofiice Management of at least l,year

duratiorr.

Desirable:
1, PGDCA

2. Experienc€ in office managerirenU tvorting. 
i

21. Whether age and educationai
qualifications prescribed for direct
recruit will apply for Promotees.

Not applicable

22. Period of probation, if any. Two years

I

23 Method oI rccruitmcnt whcthcr by
drrect recruitnrent o[ by pronrution or
by dcputaijon/pcrcaltuge ul posts..to
h. tillM hy vndflrc InPthodr.

l

Direcl

in case of recruitmenl by
prcmotron/deputation/absorplion,

yade ftom which
)romotionideputation/absorption to
)e made.

Not applicable.

25. i lf a departrnental promotion ll Nol
I commitee exists. what a ib I Ijcompositior:.

26. Composition of the Selection
Committee in case of direct
recruitment.

6. Registrar ' Chairperson
7. Einance officer
8. Director, UGC-HRDC
9. One officer of the lnstjtute (not below in Grade

Pay of Rs.6600f) to be nominated by the Vice
Chancellor

ru. Lratson uncer ol the lnsltute sc or sT
representative not b€lowin Pay Band - 3.
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SCHEDUIti-5(Contd-
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)

1 Narn€ of post Senioi Assistanl

2. Number of posts 01

3. Classification Group'B'

4. Pay Band and Grade Pay Pay Band - 2 (Rs. 9300-34800)
+ Grade Pay Rs. 42001

5. V\hether selection or non-selection
post.

Non-Selection

6. Age limit for direcl recruits. Not exceeding 27 years.

7. Educational and other qualifcation

Ior direcl recruits.

Essdntial:
l. Bachelors' Degree from a recognized Board

or University.

l. DCA of at least l-year duration.

l. A typing speed of 30 w.p.m. in English or 25

w.p.m. in Hindi on manual typewriter.
Or

A typing speed of 35 w.p.m. in English or 30

w.p,m. in Hindi on mmputer.

8. Whether age and educational
qualifications prescribed for direct

recruit willapply for Promotees.

Not applicable

9.

10.

PBriud o[ probation, if any.

Method of recruitmenl whetfrei 61I
direcl recruitmeni or by promotion or

by deputation/percentage of posts to

be filled by vadous methods.

Ttvo years

Tiffitr6i,15iliaffiiih direct

11 ln case of recruitment by

promotion/deputalion/absbrption,

grade fmm which
promotion/deputalion/absorption to

be made.

At least 10 years of service as Junior Assistant in

UGC HRDC of tre lnstitute.

12. il a departmental promotio!

committee exisls, whal is its
1. Registrar - Chairpersor

2. Finance Officer

Ulrectol, Ut U-lil(Ul,
One offcer of the lnstitute (not below in Grade

Pay of Rs.66001) lo be nominated by the Vice

5. Liaison Officer of the lnstitute SC or ST

representatlve not below in Pay Band - 3.
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1 Narne of post Computer Assistant

2. Number of posts 01

3. Classiiication Gmup 'B'

4. Pay Band and Grade Pay Pay Band - 2 Rs. 930G34800
Grade Pay Rs. 4200

5. Whether selection or non-selection
post.

Not applicable

6. Age limit for direct recruits. Not exceeding 27 years

7. Educalional and other qualificatjon
for direcl recruiis.

Essential:
B.C.A. (0R)
B.E.lB.Tech (Computer Science).

Desirable:
Trr,o years wori(ing experience in an organization or
Computer Laboratory.

I Whether age and educational
qualircations pres€ribed for direct
recruii will apply tor Pmmotees.

Not applicable

9. Period of probation, il any. Two years

10. Method of recruitment whether by
direct recruitrnent or by prornotion or
by deputation/percentage of posts to
be filied by various methorj:.

Direct

Not applicablel ln case of recruitment by
promotjonideputatron/absorption,
gmde. from which
promotion/deputation/absorption to
be made.

12. ll a departmental promotion
committee exisls, what is its
composition.

Not applicable

13. of the Selection 1. Registrar - Chairperson

)

rec,uitrnent. 3.

4.

Director, UGC-HRDC
One oflictr of lhe lnstitute (not below in Grade
Pay of Rs.6600/') to be nominated by the Vice
Chancellor
one subject expert to be appointed by the Vice
Chancellor, who is not an employee of the
lnstiluie.
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1. Name o, post Junior Assistant

2. Numberol posts 01

3. Classificalion Group'C'

4. Pay Band and Grade Pay Pay Band - 1 Rs. 520G20200

Grade Pay Rs. 28001

5. Whether s€lection or non-selection
posl.

Non-selection

6. Age limil for direct recruits. Not exceeding 27 years

7. Educational and other qualifcation

for direci recruits.

Essentisl:
(i) lntermediate or equiYalent trom a

recognized Board.

(ii) A typing speed of 30 w.p.m. in English or 25

wp.m. in Hindi on manual typewriter.

OR

A typing speed ot 35 w.p.m. in English or 30

w.p.m. in Hindi on computer,

Desiiable:
DCA of at least 1-year duration.

8. Whether age and educational

qualifications prescribed lor direct

recruit will apply for Promotees.

No

0 Period of probation, if any I

__l
M€ihod ol r€crurtmenr wheiher by ]

direct recruilrnent or by promotion or I

by deputation/percentage of posts to 
I

be flled by various methods. , 
I
i

Two )'ears for direct recruitment.

10. Promotion, iailin0 which drrecl

1 ln case ol recruitment by

promotion/deputation/absorption,
grade from which

promotionideputaiion/absorption to

b,e mad€

At least 13 years of service as Steno-lPist in UGC

HRDC of the lnslitute.

1 ll a deoarlmental 1 Reoistrar - Chaimerson

committee exists,
composition.

Finance Officer
Director, UGC-HRDC

One ofllcer of the lnstitute {not below in Glade

Pay of hs.6600/-) to be nominated by the Vice

Chancellor
Liaison officer of the lnstitute SC or ST

representative not below in Pay Band - 3.

Composition of the

Committee in case of direct

recruitment.
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l Name of post Libradarr or Technician

2. Numberof posts 01

3. Classification Group 'C'

4. Pay Band and Gnde Pay Pay Band - 1 Rs. 5200-20200
Grade Pay Rs. 24001

5. Vlhether selection or non-selection
ps!!

Not applicable

6. Age limit for direct recruits. Not exceeding 27 years

Educational and other qualification
for direct recruits.

Essenfial:
l. lntermediate or equivalent from a

recognized Eoard/lnstitule.
ll. Certificate in Library Science from a

recognized Institute/University.

Desirable:
(i) Bachelor Degree in Library Science.(iii Two years experience of u/orking in a Library

ofa university or institute.

I Whether age ;"nd educationai
qualifcatjons prescribed for direct
recruit will apply for Promotees.

Not applicable

!r. ] lcrioO of proU;tiur,, 
'l 
rir4r '

Method of recruitment whether by
direct recruitment or by promotion or
by deputalion/percentage of posts to
be lilled by various methods.

Two yecrS

1A Direcl

11 ln case of recruitment by
promotion/deputation/absorption,
grude fmm which
promotion/deputalion/absorption to
be made l

Nol applicable

i. it a depatmeotal promoiion
committee exisls, what is its

Noi applicabie

13. Composition of the Seteaion
Committee in case of direct
recruiimenl.

| 1. Registrar - Chairperson
2. Finance}ficet
3. Director, UGC-HRDC
4. one offcer of the tnstilute (not below in Grade

Pay of Rs.6600/-) to be nominated by the Vice ]Chancellor. I5 one subject expert to be appointed by the Vice I

Chancellor, who is not an employee ol-fre
lnstitute.

6. Liaison officer of the lnstitute SC or ST
representative not below in pay Band - 3.
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Charcelloi.
One subject expert to be appointed by the Vice

Chancellor, wfio is not an employee of the
lnstitute.

Liaison officer of the lnstitute SC or ST
representative not below in Pay Band - 3,

1 Name of post Steno-typisuoomputer Operator

2. Number of posts 01

3. Classificaiion Group 'C'

4 Pay Band and Grade Pay Pay Band - 1 Rs. 5200-20200

Grade Pay Rs. 19001

5. Whether selection or non-seleclion
post.

Not applicable

6. Age limit for direcl recruits. Not exceeding 27 years

7. Educafonal and other qualilication

for dkecl recruits.

(j) Intennediate or equivalent qualification from

a recognized Board or University.

{ii) A typing speed of 35 w.p.m. in English or 30

w.p.m. in Hindion computer.

B. Whether age and educational
qualiications prescibed for direcl
recruit will apply for Promotees.

Not applicable

9. Period of pmbation, if any. Not applicable

10. Method of recruitment Mlether by

direct recruitmenl or by prornotion or
by deputation/percentage of posts to

be filled by various methods.

Direct

11 ln case ol recruitment by
promotion/deputationiabsorpton,

grade frrcm which
promoion/deputadon/a&orption to

be made.

Not applicable

12. lf a departmental promotion

committee exisis, what is its

composition.

Not applicable

Crmposition of the Selection
Committee in case of direct
recruitrEnt.

1. Regishar - Chairperson

2. Finance ofllcer
3. Director, UGC-HRDC

4 One oflicer of the Institlrte (not beiow in Grade
Pay ot Rs. 66004 to be nominated by he Vice
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1 Name of post HostelAttendant

2. Number of posts 01

3. Ciassillcation Group'C'

4. Pay Band and Grade Pay Pay Band - 1 Rs. 520G20200
Grade Pay Rs. 18001

5. Whether selection or non-seleclion
post.

Not applicable

6. Age limil for direct recruits. Not exceeding 27 years

7. Educational and other qualification

for direct recruits.
Matriculation or equivalent from a recognized Board.

8. Whether age and educational
qualif,cations prescribed lor direct
recruit will apply for Promotees.

Not applicable

9. ] Period of probation, if any Two years

10. Method of recruitment whether by
direcl recruitrnent or by promotion or
by deputaticnipercentage of posts to
be filled by various methods.

Direct

ln case of recruitment by
promotion/deputatiodabsorption,

grade fmm which
promoti0n/doout0tion/aboorntion t0
be made.

Noi applicable

12. lf a departmental promotion
committee exists, what is its
composition.

Not applicable

13. Composition o{ the Selection
Committee in cas€ of direct
recruitment.

'1. Registrar - Chairperson
2. Finance Officer
3. Director, UGC.HRDC
4. one ofiicer of the lnstitute (not below in Grade

Pay of Rs. 66001) to b6 riominaie.i by the Vice
Chancellor.

5. Liaison oflicer of the lnstitute SC or ST
representative not below in Pay Band - 3.
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Chancellor.

5. Liaison Ofricer of the lnstitute SC or ST
representative not below in Pay Band - 3.

1 Name of post i,4ulti Tasking Staff

2. Numberofposts 01

3. Classillcation Group'C'

4. Pay Band and Grade Pay Pay Band - 1 Rs. 520G20200
Grade Pay Rs. 18001

5. Whether selection or non"selection
post.

Not applicable

6. Age limil for direcl recruits. Not exceeding 27 years

7. Educational and olher qualifrcation

for direct recruits.

Matriculation or equivalent from a recognized Board.

8. Whether age and educational

qualifications prescribed for direcl
recruit will apply for Promotees.

Not applicable

L Period oI probation, if any. Iwo years

10. Method of recruitment whether by

direci recruitment or by promotion or
by deputation/percentage ol posts to
be lilled by various methods.

Direcl

JI ln case of recruilment by

promotion/deputation/absorption,

orade frorn which

irnnrnllnn/rhprtatlnn/ahsnrptlnn ln

be made.

Not applicable

1 2. lf a departrnental promotion

committee exists, what is its
composition.

Not applicable

Committee in case of direct

1. Regisbar-Chairperson
2. Finance 0fficer
3. Direclor, UGC-HRDC

4. One ofllcer of the lnstitute (not below in Grade

Pay of Rs. 66001) to be nominated by the Vic€
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